‘MEET THE MAYOR — Left to right at the no-host Labor luncheon to meet San Francisco Mayor 
Dianne Feinstein are: Jack Goldberger, Teamsters; Mattie Jackson, ILGWU; Jimmy Herman, ILWU; 
Mayor Feinstein; Jack Crowley, Labor Council; Stan Smith; Building Trades Council; Tim Twomey, 
SEIU; Al Gruhn, State Federation of Labor, and Eddie Powell, Theatrical Federation. 


January 23 


Master Freight pact 
taiks coming up 


The International Brother- 
hood of Teamsters has pre- 
sented its demands to the truck- 
ing industry for a new contract 


covering over 300,000 mem- 


bers. ee 
The present agreement with 

the industry expires next Marc 

BAG | 

_ Negotiations with the truck- 

ing industry are expected to re- 

sume about January 23. 


Presentation of demands by 
Teamster General President 
Frank E. Fitzsimmons and the 
national negotiating committee 


took place December 14 at a- 


Washington, D. C. hotel. Em- 
ployer associations representing 
some 14,000 employers were in 
attendance. . 

The agreement is formally 
known as the National Master 
Freight Agreement. It has a 
number of supplements which 
are negotiated in conjunction 
with the national contract in var- 
ious geographical areas and 
cover local working conditions 
and issues. 

From survey 

The proposal presented to 
management is a composite 
drafted from a survey of. the 
membership involved and from 
suggestions made by members 
in local union meetings. 

The Teamster proposal was 
finalized during a 2-day meeting 
late in November in which more 
than 130 representatives trom 
local unions with freight juris- 


diction participated as a screen- 
ing committee. 

Fitzsimmons announced that- 
specific monetary demands were 
not put on the table today. ‘“We 
are holding these,”’ Fitzsimmons. 
said, “‘pending several consid- 
erations.” 

He listed those considerations 
as the following: 

1. The Administration’s 
wage-price standards were is- 
sued in revised form only the 
day before. They are compli- 
cated and complex, and it will 
take time to evaluate them. 

2. It will be necessary for the 
Teamsters to evaluate the suc- 
cess of the Carter program in 
holding down prices and exces- 
sive government spending. 


Fitzsimmons 
3. Also, it will be necessary 
for the Teamsters to monitor the 
rate of inflation, especially as 
we near the expiration date of 
Page & 


Mayor 


Feinstein 
talks to 
Labor 


San Francisco Mayor Dianne 

Feinstein told some 175 labor 
leaders and officials late last 
month that she wants to contract 
out to private industry some jobs 
now held by city employees. 
‘ Mrs. Feinstein’s policy re- 
mark at a no-host luncheon at 
the [rish Cultural Center in San 
Francisco was a sobering note to 
a meet-the-Mayor luncheon 
sponsored by the San Francisco 
Building and Construction 
Trades Council, San Francisco 
Labor Council, International 
Longshoremen’s and Ware- 
housemen’s Union, and 
Teamsters Joint Council 7. 


City jobs 
Invitations sent out by Joint 


Council. 7 emphasized that at- | 


tendance at the luncheon was 
not intended to be a commit- 
ment for future endorsement of 
Mrs. Feinstein. 

Feinstein recently went into 
the Mayor’s job by vote of her 
fellow members of the Board of 
Supervisors after the bizarre as- 
sassination of Mayor George 
Moscone. 


No commitment 


Joint Council 7 President Jack 
Goldberger told a KGO-TV 
Channel 7 news team in an 
interview following the lunch- 
eon that he was not in favor of 
the Mayor’s plan to eliminate 
city jobs and give them to pri- 
vate industry. Goldberger said 
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Strike leftovers 


Dismissals, MTM 
inarbitration | 


As 1979 came in, approxi- 
mately 3500 Northern Califor- 
nia Teamsters were back on the 
job at the Safeway, Ralph’s, 
Lucky, and Alpha Beta super- 
market chains. 

Their return to work was al- 
most, but not quite, the final 
wrapup of the bitter 19-week 
strike and lockout which ended 
just before Thanksgiving Day 
last November. 

Hearings 

About 50 of the drivers and 
warehousemen named by man- 
agement on a firing list because 
of alleged “‘strike misconduct”’ 
still had their cases to be heard 
by Arbitrator Sam Kagel, and 
two associates, Francis Walsh 
and Barbara Chivany. Their 
cases were expected to be speed- 
ily disposed of by the end of 
February, according to Joint 
Council 7 Attorney Duane Bee- 
son. Assisted by attorneys Ed 
Kovach, Ken Silbert, Burt Bol- 
tuch, and Wilma Rader, Beeson 
was pushing the presentation of 
the defense cases of the Union 
members. 

Of the original dismissal 
cases, one had been quickly 
converted by Kagel to a suspen- 
sion. Nine had been settled 
without a hearing and resulted in 
return to jobs after suspensions 


Coming up 


ranging from two to six weeks. 

The others are scheduled for 

hearings which sometimes will 

run two per day. 

_ With the exception of two 

members of Local 853, Oak- 

land, all the names on the man- 
agement firing list were from 
four locals — 8315, Richmond; 

490, Vallejo; 287, San Jose, and 

70, Oakland. 

Rules 

Prior to the start of the dis- 
missal hearings, Arbitrator 
Kagel spelled out specific 
ground rules to speed up set- 
tlements. They were: 

1. Full disclosure by both sides 
of their cases before each 
hearing. . 

. No post-hearing briefs (writ- 
ten arguments) to be submit- 
ted to the arbitrators. _ 

. The arbitrators are to render 
‘‘bench decisions’’ when 
possible. This translates to 
immediate rulings after the 
hearings conclude. 

The hearings and settlements 
were one of eight issues the 
Union and Management agreed 
upon for arbitration decisions. 

Holiday 

Another. of the issues, the 
half-holiday dispute involving 
employees of Lucky Stores in 
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Polland looks at 1979 


What is the story going to 
be for Teamsters this year? 


Will wages and benefits be 
able to keep up with skyrock- 
eting prices so that Teamsters 
and their families will not be 
hit even harder in their pock- 
etbooks than they were last 
year? 


What is the prediction for 
wage negotiations and other 
contracts, both nationally and 
in Northern California, in 
1979? | 


And finally, what is cook- 
ing in Washington with Con- 
egress and the Carter Admin- 
istration that might affect 


Teamsters? Also in Sacra- 
mento with the State Legis- 
lature and with the Jerry 
Brown Administration? 

Economist Harry Polland, 
who Northern California 
Teamster officials and leaders 
look to for guidance. in eco- 
nomic issues and positions 
in negotiations and proce- 
dures, will have a special ar- 
ticle in the February issue of 
the Northern California 
Teamster dealing with all 
these questions. It should be 
of valué to every Brother in 
preparing for the months 
ahead. 

Watch for it. 
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City of Hope Settleme nt Christmas blast 


Fitzsimmons expected 
for O'Reilly dinner 


Teamster General President 
Frank E. Fitzsimmons heads a 
guest list of more than 500 per- 
sons expected to attend the City 
of Hope dinner honoring Mark 
O’Reilly at the Fairmont Hotel 
in San Francisco on Thursday 
night, January 18. 

O’Reilly, Secretary-Treasurer 
of Warehouse Local 860 and of 
the Joint Council 7 Executive 


Board, will receive the 


internationally-reknown medi- 
cal facility’s highest award, the 
‘Spirit of Life,’’ at the $75 per 
plate dinner. Proceeds realized 
will be used to establish the 
Mark J. O’Reilly Research Fund 
at the City of Hope Medical 
Center in Duarte, California. 
Top officials 

A bevy of other top-drawer 
officials of the International, in- 
cluding General Secretary- 
Treasurer Ray Schoessling, are 
expected at the dinner to pay 
tribute to O’Reilly’s role in Bay 
Area community work over the 
past several decades. 

General President Fitzsim- 
mons has personally advised 
O’Reilly that he is planning to be 
at the dinner. The General 
President will be on the west 
coast at that time at an Interna- 
tional Executive Board meeting 
and is expected to fly into the 
Bay Area the afternoon of the 


~ dinner. 
International Vice President - 


Ed Lawson of Vancouver, Di- 
rector of the Canadian Confer- 
ence of Teamsters, will act as 
Dinner Master-of-Ceremonies. 
Service record 

O’Reilly, a native of Oakland 
and one of the original members 
of the San Francisco Human 
Rights Commission, is receiv- 
ing the award for his community 
and humanitarian service. 

The City of Hope is now in its 
65th year. It makes available 
free quality care for patients 
brought there from throughout 
the country who are suffering 
from major catastrophic illnes- 
ses such as cancer and leukemia. 
Public contributions are neces- 
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O’ Reilly 


sary to maintain its operating 
budget. 

Last-minute reservations and 
ticket purchases can be made by 
calling Josef Elman, San Fran- 
cisco City of Hope office, at 
(415) 982-7935. Dinner begins 
at 7:30, preceded by a no-host 
cocktail hour. ar 


Clerks to _ 
merge with 
butchers 


Two of the nation’s largest 
unions, the Retail Clerks and the 
Meat Cutters, have announced 
they.are close to completing a 
merger that would make the new 
union the biggest in the AFL- 
CIO. 

Top officers of the Retail 
Clerks International Union 
(RCIU) and the Amalgamated 
Meat Cutters and Butcher 
Workmen (AMC & BW) said 
the merger probably would be 


completed during .special con-. 


ventions this spring. The 
union’s executive boards have 
unanimously approved the plan. 

The new union would have a 
membership of about 1.2 mil- 
lion workers, primarily in the 
retail food trade. 


Mayor 

(from Page 1) 

not only would such action tend 
to displace workers who had 
faithfully and conscientiously 
served the City for many years, 
but would result in additional 
costs to the City because of the 
stronger profit motive inherent 
in private industry. 

Labor leaders at the luncheon 
besides Goldberger included 
Secretary-Treasurer Jack Crow- 
ley of the Labor Council, Secre- 
tary Stan Smith of the Building 
Trades Council, President Al 
Gruhn of the State Federation of 
Labor, Business Manager Mat- 
tie Jackson of the ILGWU, 
President Jimmy Herman of the 
ILWU, Vice President Tim 
Twomey of the SEIU, and Sec- 
retary Eddie Powell of the 
Theatrical Federation. 


(from Page 1) | 

Alameda County and Vacaville, 
was settled. before Christmas. 
The resolution of it provided for 
a paid full day holiday the day 
before Christmas in place of 
paid half-holidays the days be- 
fore Christmas and New Year’s. 


Management had sought a float- 


ing holiday to be agreed upon. 

The result of the outcome will 
provide affected Teamsters with 
a four-day weekend : “‘mini- 
vacation’ on the Christmas 
weekend next December, run- 
ning from Saturday through 
Tuesday. 

MTM 

A third issue, the MTM 
(Method-Time-Motion) speed- 
up program of Safeway Stores 
which was the main springboard 
in causing the start of the strike 
last July by Local 315 members, 
had two alternative methods es- 
tablished for settlement. 

One called for top-level talks 
in Washington between Safe- 
way management and Interna- 
tional Union representatives. In 
the event no agreement could be 
reached, the issue would revert 
to Kagel under the mediation- 
arbitration procedure. | 

The second alternative called 
for the issue to go directly to 
Kagel for mediation-arbitration 
locally by agreement of the par- 
ties, and decision by him. 

Loren Thompson, Secretary- 


- Treasurer of Local 315, has rec- 


ommended that Kagel decide 
the issue. 





Thompson 


“The direct submission to 
Kagel alternative provides that 
no Teamster employees will be 
dismissed or discharged while 
the mediation-arbitration proce- 
dure is on, except in obviously 
flagrant cases,’ Thompson said. 

No decision on which of the 
two procedures will be followed 
had been reached when the 
Teamster went tO press. 

Other issues 

The remaining five issues for 
arbitration were slated to be dis- 
cussed locally at hearing before 
Kagel, starting January 11. They 
were: 

1. Cost-of-living allowance. 

2. Grievance and arbitration 
procedure. 

3. Night shift premium change. 
The Union wants it to remain 
at 10 percent; management 
wants a $1.25 per hour cap. 

4. Job transfer rights in ex- 
panded and new locations. 

5. Starting dates of 1979 and 
1980 wage increases. ~ 


Nolan on J. 


The following commentary on 
the J.P. Stevens Company by 
Dick Nolan was published in the. 
San Francisco Examiner at a 
timely moment. It appeared just 
before Christmas last month 
while Teamsters and other Or- 
ganized Labor union members 
in Northern California were 
carrying on an educational pro- 
gram against the notorious 
anti-union firm’ s products in the 
Liberty House stores. Coming 
from Nolan on the Examiner's 
editorial pages, it reached an 
audience normally beyond the 
labor press coverage. 


‘‘Having grown up in a New 


England mill town, I have more » 


than ordinary empathy with 
union labor’s urgent effort to 
drag the J.P. Stevens Co. into 
the 20th century. The textile 
giant in my opinion is the most 
backward exploiter of human 
labor to be found anywhere in 
modern America. 

Union labor’s struggle 
against mighty Stevens has been 
going on intensively for the last 

-16 years, although the history 
goes back a lot farther than that. 

*‘At Christmas time, here in 
the Bay Area, labor is showing a 
united front in attempting to 
tighten the boycott against J.P. 
Stevens textile products, from 
sheets and pillowcases to blan- 
kets and carpets. And labor is 
getting heavy support from 
community leaders, including a 
broad spectrum of the clergy. 

‘‘Brand names of the Stevens 
products include Utica, 
Meadowbrook, Tastemaker, 
Fine Arts, Pulistan, Forstmann, 
and even Snoopy-The-Beagle 
towels. 3 

‘*So-called ‘“‘designer’’ 
names on products include those 
of Yves St. Laurent, Suzanne 
Pleshette, Ava Bergmann, and 
sweet Dinah Shore. 

‘‘Back in Massachusetts, in 
the 1830’s, a couple of large fac- 
tors worked toward the founding 


of the American textile industry. - 


There was an abundance of 
water power available in the 
fast-flowing rivers. There was 
an abundance of cheap and relli- 
able labor: farm girls from the 
large families on those hard- 
scrabble lands. 

‘In time the politician, Ben 
Butler, was to-be considered a 
wild and dangerous radical be- 
cause he campaigned for a 10- 
hour work day and a half-day off 
on Saturday. The mill men con- 
sidered this outrageous. 











SHEETS & PILLOWCASES 


Beauti-Blend 
Beauticale 
Peanuts (comic strip figures) 
Tastemaker 

Utica 

Utica & Mohawk 

Designer Labels: 

Yves St. Laurent 

Angelo Donghia 





Don’t Buy J.P Stevens Products! 





P Stevens 


‘The mills along the river 
banks flourished right down to 
modern times.-Until many of the 
companies, J.P. Stevens in the 
forefront, decided it was good 
business to move south, where 
conditions like those in Massa- 
chusetts of the 1830’s could be 
exploited. 

‘‘Plants were closed ruth- 
lessly. Northern textile towns 
became depressed areas when 
the barons moved south. 

‘*‘The economics of the textile 
industry make for dull reading. 
But the words of Stevens work- 
ers, telling of their own experi- 
ences, do not. 


“* ‘T gave J.P. Stevens 18 years 
of my life and then, when I 
needed them, they gave me 
nothing. I had to have a radical 
mastectomy and when I asked 
them for help, a lighter job, my 
supervisor told me that I could 
go ask the welfare for help. He 
informed me that I could either 
run the job no matter what it did 
to me, I could quit, or else he 
would fire me. All they want is 
your blood and then they’! let 
you go.’ 

‘“‘That’s one J.P. Stevens 
worker, Mildred Whitley, tell- 
ing her story. 


‘‘T have long complained 


about the ineffectiveness of the 
United States Department of 
Labor in dealing with flagrant 
abuses on the part of labor 
unions. The evidence is that the 
feds are no more effective in 
dealing. with labor and safety 
law violations in the factories of 
J.P. Stevens. 

‘‘The inescapable conclu- 
sion, after you examine hun- 
dreds of records, is that our gov- 
ernment is hell on wheels when 
it comes to clamping down hard 
on little folks, but that it runs 
like a dog when the offender is 
big. 

‘‘What it seems to require, 
eventually, is citizen action. It is 
what happened in California 
when tax reform was denied, 
and the folks went out and voted 
themselves Prop. 13. 

‘In the case of the J.P. Ste- 


vens boycott, it’s up to working ~ 


men and women to do the job all 
the existing labor law is not do- 
ing. Any conscientious citizen 
who buys a Stevens Label towel 
or carpets his home with a Ste- 
vens product should feel a sense 
of shame. The boycott is a mat- 


ter of dollars and cents: it’s the - 


only language the Stevens Co. 
understands.’’ . 
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Teamsters 
on the move 


Compiled by Dorothy Keane 


Elections 

In a récent election, members 
of Warehouse Local Union 12 in 
San Francisco decisively elected 
Ward R. Phibbs as President of 
Local 12 and Oscar G. Rivera 
as Business Agent. Phibbs, a 
member of Local 12’s Execu- 
tive Board for several years, 
won by a 2-1 margin over his 
opponent. Rivera, active on the 
Executive Board for more than 
twenty-seven years, received an 
overwhelming majority of the 
votes in his contested race. 

Earlier, Local 12 members 
cast a white ballot at the regular 
nomination meeting to re-elect 
George E. Harrington as Ex- 
ecutive Secretary-Treasurer. It 
marked the fifth time Brother 
Harrington has been elected on a 
white ballot. 

Other Local 12 officers 
elected on a white ballot. were: 
Charles J. Hill, Vice President; 
Lyn M. Cole, Recording Secre- 
tary; Jose G. Chavez, Trustee; 
Jose Gaytan, Trustee, and 
Joseph E. Zaragoza, Trustee. 

In Stockton, all officers of 
Local 439 were re-elected on a 
white ballot. They are: Ace C. 
Hatten, President; Bob Plum- 
mer, Secretary-Treasurer; 
Chuck Elliott, Vice President, 
and Betty Tripp, Recording 
Secretary. Elected by mail refer- 
endum for a second term were 
Trustees John Beach, Jay 
Brooks, and Donavee Shafer. 

Officers 

Milk Driver’s and Dairy Em- 
ployees Local Union No. 226 of 
San Francisco has appointed 
John DeScala as. Vice 
President, Kenneth Quadros as 
Recording Secretary, Joseph 
M. Cassetta as Trustee, and 
Leo T. Logue as Trustee, 
Secretary-Treasurer Gus Dues- 
dieker announced. 

Louis D. Riga, Secretary- 
Treasurer of Automotive Work- 
ers Local 576, Santa Clara, -re- 
ports that Union Trustee Don 
Favilla has resigned his position 
for personal reasons. Jack Tut- 
wiler, who had been serving as 
Sergeant-at-arms, has been ap- 
pointed Trustee to fill the unex- 
pired term of office. 


Local 226 
gift winners 


Three active and two retired 
members of Local 226 won 
Thanksgiving Dinner Gift Cer- 
tificates in the event staged by 
the San Francisco local for 
members=of* Local 3.535, 
Richmond, who were out so 
long on the picket lines in the 
recently-ended Chain, Store 
strike. 

The winners were Eugene 
Maxey, Al Vierra, Guido 
DeAgostini, and Retirees Harry 
Korn and Joe Deckman. 

‘‘The big winners are all the 
members “and friends of Joint 
Council 7 who unstintingly do- 
nated,’’ Chairman Gus Dues- 
dieker and Co-chairman Lou 
Phillips of 226 said in a joint 
announcement. 


Anti-union 
RTW fight 
continues 


ALBUQUERQUE — Like 
an overweight boxer who’s 
passed his prime and queer from 
too many poundings, the: Na- 
tional _Right-to-Work Commit- 
tee (NRWC) doesn’t know when 
to quit. 


Only three states have passed 
right-to-work laws since- big 
business and industry organized 
the committee in 1955. Despite 
this dismal record,.the commit- 
tee is preparing for a rematch 
early next year in New Mexico, 
where a right-to-work bill failed 
earlier this year. 


Lesson 
Idaho and Missouri also re- 
jected right-to-work measures in 


1978. And Missouri’s victory 


serves as a particularly helpful 


lesson to New Mexicans. To 


their credit, Missouri voters saw 
through a $2 million advertising 
campaign financed by various 
anti-labor groups, which tried to 
pass off the right-to-work 
amendment as a_ full- 
employment plan. 

A last-minute coalition of 
blacks, feminists, environmen- 
talists, farmers, and religious, 
community and labor organiza- 
tions in Missouri defeated the 
measure by a 3-2 margin. 





Scholarships 


$1,000 Hardy grant 
applications received 


Applications for the 1979- 
1980 $1,000 A.J. Hardy Memo- 
rial Scholarship are now being 
processed, President Ace Hatten 
and Secretary-Treasurer Bob 
Plummer of Local 439, 
Stockton, announced. 

The scholarships are for sons 
and daughters of members of the 
Local. They were established by 
the Union’s Executive Board in 


memory of ‘‘Art’’ Hardy, 
former Secretary-Treasurer of 
the Local and member of the 
Policy Committee of the West- 
ern Conference of Teamsters. 
Applications forms were to 
be filled out and submitted by 
February 15. Forms were avail-’ 
able at the Union office, 1531 E. 
Fremont Street, Stockton. 





Joint Council 7 
The January meeting of Joint Coun- 
cil 7 delegates has been cancelled. 
The February meeting of delegates 


‘will be held Tuesday, February 6, at 8 
p.m. at 450 Harrison Street, San Fran- 
CISCO. 


Jack Goldberger, President 





Local 468, Oakland 

The January General Membership meet- 
ing will be held Monday, January 29, at 10 
a.m. at Teamster Local 853’s hall, 8055 
Collins Drive, Oakland. 

The February General Membership 
meeting will be held Sunday, February 25, 
at 10 a.m. at the same location. 

M.H. Joseph, 
Secretary-Treasurer 


Bulletin Board | 





Joint Council 38 
The January- General Membership 
meeting will be held on Tuesday, Janu- 
ary 23, at 2 p.m. at the office of 
Teamsters Local Union No. 386, 1225 


13th Street, Modesto. 

The February General Membership 
meeting will be held Tuesday, February 
27, at 2:30 p.m. at the same location. 

N.F. Miller, President 


Local 439, Stockton 
The next General Membership meeting 
will be held Wednesday, January 17, at 8 
p.m. toot 
Ace C. Hatten, President 
Bob Plummer, 
Secretary-Treasurer | 





1979 outlook 


See difficult 





A to-the-gut memorandum to Teamster editors 
around the country has just come into the North- 
ern California Teamster office from the Teamster 
News Service in Washington, D.C. which we be- 
lieve should be shared with our members and read- 
ers. It is a terse roundup of what could develop in 
the nation’s Capitol during the months ahead. 

If 1978 foreshadows 1979, American workers 
and the entire country may be in fora very difficult 
year. 

Here are several of many battleground issues of 
things already here and things to come: 

Inflation — The Carter plan calls for rigid wage 
controls which employers are expected to be only 
too happy to enforce while there is no meaningful 
control on prices, particularly at the manufacturing 
and wholesale level. 

Deregulation of Trucking — If this should 
actually come to pass — and it is a goal of the 
Administration — it could mean rising freight 
costs, tens of thousands of job losses and reduced 
services for many communities. 

Gas Deregulation — If this happens forget 
about the promised greater supply but look for 
sharply rising prices. 

Tight Money — Interest rates already are ap- 
proaching record levels, cutting deeply into home 
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year ahead 


for Labor in Washington 


construction and everything that goes into a home. 
Overall, a slower economic growth rate and rising 
unemployment can be expected. 
_ Davis-Bacon Act — This legislation, passed in 
1931, provides for prevailing area wages for all © 
workers on government projects. The General Ac- 
counting Office has already drawn up a draft report . 
calling for repeal or revision. The White House has 
set up a study commission. Repeal or major revi- 
sion could bring sizable reductions in wages for 
construction industry workers. 

One thing that we learned in 1978 was the reality 


of a business-ultra right wing coalition that is mak- 


ing organized labor its prime target. The money- 
raising capabilities of corporate political action 
committees is expected to dominate future elec- 
tions, putting workers and their supporters at a 
distinct disadvantage. 7 

But labor still has one advantage: people. That’s 
your job — motivate your members to convince 
Congress and other elected officials of the serious- 
ness of the situation and vital need to halt regres- 
sive legislation and promote the public interest. 
Editor's Note: Write. your Congressman, 
your U.S. and State Senators, your State As- 
semblyman, and your local elected officials 
NOW. | 


“OU GRANT FOR USN&WR - 
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Editorial 


What can we 
do in 1979? 


The holidays are over and it’s time to look down the 1979 road to 
what may be ahead for Teamsters—and Labor in general. 








Economist Harry Polland, a familiar figure to Northern Califor- 
nia Teamsters, will give an expert’s view in our next issue. How- 
ever, some general observations and views are appropriate now. 


Coming up this month are crucial negotiations in Washington 
with the trucking firms for a new National Master Freight Agree- 
ment. The results are being watched by the entire spectrum of Labor 
and Management as a weathervane for settlements in other indus- 


tries that face bargaining later in the year for new contracts. The key | 


objective, as President Fitzsimmons has made clear, is to get a 
contract with some built-in provisions that will enable Teamsters to 
keep up with the constant mushrooming of prices and the cost of 
living. It should be tough bargaining with pressures starting at the 
top for our negotiators to accept offers that may be unrealistic, as 
well as unpalatable. The Carter Administration’s anti-inflation pro- 
gram calls for a seven percent ceiling on wage increases. This has 
drawn criticism and indications that Labor will not go along because 
price hike restrictions are not subjected to the same strict rigidity. 


The strengthening of Labor’s influence in passage—or defeat— 
of legislation, and the election or defeat of candidates for political 
office on all levels of government, should be a prime goal of every 
Teamster and every Teamster official. Business and management 
have intensified to record highs their volume of contributions to their 
money chests for political campaigns and lobbying. Labor has not 
been able to match this acceleration and can not be expected to do 
so, lacking the rich veins of best-in-history oo that large corpo- 

rations can draw on. 


What Labor, and every Teamster and his family can do in the year 
ahead, is to become active politically in his own area. Votes are the 
pay-off and money can’t buy all of them. Work with your officials 
and leaders. In your Local, in the Joint Council, in the Western 
Conference, in the International. Forget personalities and re- 
member the stakes. 


Organized Labor has been a dynamic and influential force in 
making the United States and democracy ‘in this country one of 
history’ S$ great success stories. As a member of it’s largest single 
union, the International Brotherhood of Teamsters, you have a 
proud heritage to carry on. 


So we urge you to work in 1979 at making the influence of Labor 
and your union count when decisions are made in Washington, in 
- Sacramento, and in your own city or town.” 





General Organizer's Comment 





With the new year here, it might be interesting 


to look back and see what appeared in the Northern - 


California Teamster issue of January, 1969, ten 
years ago. 

Here are some of the stories in that issue: 
@ Living costs were up again and the real buying 
power of the average worker went down. 
@ Joint Council 7 re-elected Joe Diviny unani- 
mously as President of the Council. Also re-elected 
unanimously were Vice President Jack 
Goldberger, Secretary-Treasurer Mark O’Reilly, 
and Recording Secretary Al Brown. 
@ Loren D. Thompson was elected Secretary- 
Treasurer of Local 315, defeating the incumbent. 
@® A major breakthrough in union organizing was 


_ made by Local 856 in San Francisco’s Chinatown, 


Secretary Rudy Tham reported, by the signing of 


i icax a ago. ax Haimariberl 








contracts with thirty-two companies. 

@ A solution was being sought in Los Angeles to 
the container problem on the west coast by a joint 
committee of Teamsters and ILWU representativ- 
es. Teamster representatives were Tim 
Richardson, Local 85; Blair Whitlock, Joint Coun- 
cil 36; Joe Edgar, Joint Council 37; Chuck Royster, 

Local 70; Joe Perkins, Local 692, and Ted Merrill, 

Joint Council 42. 

@ ‘Teamsters supported the strike of teachers at 
San -Francisco State College, along with other 
labor unions. 

@ Vern Cannon, Director of the California 
Teamsters Legislative Council, asked for the con- 
tinued support of joint councils, local unions, 
union locals, and members in opposing any bad 
collective bargaining bills. 





by Rudy Tham 








Over the past holidays, I 
mulled over in my mind just 
_ what topic I would delve into to 
_ open the year of 1979. 
| The relaxation afforded by 
, the holiday season made it dif- 
>< © ficult to think on something of 
a ehaoversiM nature; and it was definitely too 
early to make any sound judgments or predictions 
about the National Master Freight negotiations in 
Washington, D.C. 

So, as I reflected over this, the thought oc- 
curred to me that perhaps the best way to begin 
my 1979 series of columns was to recommend a 
book for you to read.. 

Teamster leader 
I am certainly no literary critic, noram 1 ina 


position to advise you on the Book of the Month = 


club. But, if you are a history buff, a student of 
the American Labor Movement, or if you are just 
plain interested in knowing more about a great 
Teamster leader, then do yourself a favor and 
purchase the recently published biography of 
Dave Beck, by John D. McCallum and printed by 


the Writing Works, Inc. of Mercer Island, Wash- 
ington. 

This biography, simply entitled, Dave Beck, is 
literally a book that once you begin its easy read- 
ing style, you cannot put it down. Its two hundred 
and forty some odd pages can be leisurely read 
over one weekend and you will thoroughly enjoy 
every written word. 

The noted author, John McCallum, has written 


twenty-eight books, several of which have been - 


biographies of well-known personalities. He is in 
demand as a lecturer and as such, has addressed 
over two million people throughout the United 
States. His credentials as an author are unques- 
tioned, and his candid style of writing, coupled 
with the equal candidness of his subject, give the 
book the impact of an unprecented ‘‘inside 
story’’ of the Teamsters and one of its greatest 
leaders. 
Chance.meeting 


Mr. McCallum met Dave Beck by chance ona 


television show. After they talked, McCallum 
learned that an in-depth biography of Dave Beck 
had never been written. Dave is now eighty-four 


years of.age, just as feisty and energetic as ever, 
and above all, aman of razor-sharp memory. This 
book has been long in coming, but now it is here 
and definitely worth your while to buy and read. 
And lest you think I am just “‘plugging’’ a 
book for Dave, allow me to set the record 
straight: this book needs no help from the likes of 


_ me; it stands on its own merits as a much needed 


biography of one of the greatest labor leaders ever 
born to represent American workers. 
One_of a kind 

Yes, | am privileged to know Dave Beck in a 
special way. He has not only been and still is, a 
personal friend to me and my family, but he has 
also been and still is a Union confidant and men- 
tor, who has shared his wisdom and insights with 
me to help me grow in my position as a union 
representative. For all of this, | am forever grate- 
ful. 

Believe me, this book will surprise you by its 


-candor and I predict you will put it down agree- 


ing: ‘‘Dave Beck is truly one of a kind; aman who 
actually molded events and history, not one who 


was simply a product of the times.”’ 
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Changes due 





Again 


Picketing program Defeat 


to be established city tax 


The Local 70 By-Laws 
Committee met in mid- 
December and took final action 
on proposed changes recom- 
mended by the International 
Union so that Local 70’s By- 
Laws conform to the Interna- 
tional Constitution. 

The Committee, after finaliz- 
ing action on the International’s 
recommendations, also dis- 
cussed a number of other sub- 
jects that will be significant to 
the membership in the future. 

Attorney Duane Beeson, who 
attended this meeting, was 
asked by the Committee to draft 
language dealing with separate 
divisions for Local 70. . . for 
example: a Public Employee, a 
Production division . . . to go 
along with the General division 
comprised of existing Local 70 
members. 

Picketing 

Beeson was also asked to de- 
velop language which would es- 
tablish a picketing program by 
Local 70 members. This idea is 
similar to one that has been al- 
ready enacted by Teamsters 
Local 85. 






= 
Vacation 


Discounts 
available 


Local 70 has again this year 
contacted several amusement 
parks and recreation facilities in 
California so that we can 
provide discount rates for our 
members. 

We are pleased to advise that 
during 1979 we will again be 
offering discounts to Local 70 
members membership in the fol- 
lowing: 

Magic Kingdom Club in 
Disneyland and Disney 
World; The Troll Patrol Club 
of Magic Mountain; The 
Frontier Wonderland Club of 
Frontier Village; Great 
America; The Seafari Club of 
Marine World/Africa USA; 


The Committee will meet 

again in January, and hopes to 
take action on these proposals. 
__ It was originally hoped that 
the Committee would be able to 
make its proposed changes to 
the membership in the Fall of 
1978. The Chain Store strike, 
however, prevented this. We are 
looking forward to meetings on 
the proposals in the Spring of 
1979. 


Dispute ends 


Local 70 members employed 
at Fleming Foods returned to 
work this past month after 
Warehouse Local 655 ratified an 
employer’s contract offer in mid 
December. The ratification by 
Local-655 members ends a 
ten-week dispute. More than 
eighty Local 70 members are 
expected to return to work 
within the next two weeks. 

Local 655’s economic pack- 

age was less than that negotiated 
by Warehouse Unions in the 
recent Chain Store negotiations. 
Wage increases were 60-60-50 
cents over a 34 month contract. 
Strangely enough, the Local 70 
contract has not yet been re- 
solved. Our members will be re- 
turning to work, however, and 
contract negotiations will con- 
tinue with the Fleming represen- 
tatives. The Fleming contract 
expired at the same time as the 
Lucky-Safeway Agreements. It, 
however, is a separate Agree- 
ment and Fleming was not tied 
to the recent Chain Store dis- 
pute. 
Business Agent Alex Ybar- 
rolaza anticipates several more 
weeks with Fleming before final 
agreement is concluded. 


The Beachcomber Club of the 
Santa Cruz Beach Boardwalk; 
The Dolphin Club of Sea 








World; and the Producers. 


Club of Universal Studios. 
Membership Cards for all are 
available to members upon re- 
quest. You may either phone 
Local 70’s Business Office or 
write to Local 70, and we will 
see that you receive the benefit 
cards you wish. These cards will 
allow you and your family price 
reductions at the various recrea- 
tion amusement facilities. Sev- 
eral of these recreation centers 
are also offering vacations and 
hotel accommodations at re- 
duced rates for club members. - 


Local 70’s Business Agent 
Marty Frates appeared before 
the Oakland City Council in. 
December and voiced opposition 
to the proposed Oakland Em- 
ployee Licénse Fee. Frates crit- 
icized the proposal that would 
work a hardship on Teamster 
Local 70’s members, and also 
have a negative impact on 
businesses that are now in the 
City and other businesses that 
may be considering locating in 
this area. 


After hearing Frates’ tes- 
timony and other testimony in 
opposition by Dick Groulx of 
the Central Labor Council, and 
Oakland business interests, the 
City Council voted 5 to 4 to re- 


ject the Tax. This is the fourth 


time this proposal has been be- 
fore the City Council. 
Approved before 

Approximately two years ago 
when it was introduced origi- 
nally, Local 70’s Secretary- 
‘Treasurer Chuck Mack appeared 
and expressed opposition also. 
The Council at that time, under 
Mayor John Reading, approved 
the proposal, but held off its im- 
plementation until it was deter- 
mined to be constitutional by the 
State Supreme Court. The Cali- 
fornia Supreme Court upheld 
the law’s constitutionality, and 
the Council was again consider- 
ing whether the Tax would be 
implemented. 

‘Voting 

Outgoing City Councilman 
George Vukasin made the mo- 
tion to drop the Tax Plan. He 
was joined by Ray Eng, Felix 
Chialvo, Fred Maggiora and 
Frank Ogawa opposing the tax. 
Current Mayor Lionel Wilson, 
along with Council members 


John Sutter, Mary Moore and 


Carter Gilmore, voted to sup- 
port the tax. They proposed, 
however, that it not be im- 
plemented at this time, but be 
kept on the books for at least 
another year. 

A defeat of the tax was a vic- 
tory for organized labor and 
business. Both groups have 
been working very diligently to 
improve the business climate in 
the city, and defeat of this ‘‘In- 
come Tax’’ will eliminate a 
roadblock more than a few com- 
panies referred to when explain- 
ing why they would leave Oak- 
land, or not move their firms into 


the city. 


Freight contract 


Mack, Freitas 
attend meetings 


Local 70, along with other 
Joint Council Teamster locals, 
was in attendance at a series of 
meetings this past month in 
Washington, in preparation for 
the upcoming Freight Contract 
negotiations. 

Secretary-Treasurer Chuck 
Mack, along with Local 85’s 
President John Murnin and 
Local 287’s Secretary-Treasurer 
Robert Spisak, finalized propo- 
sals for Joint Council No. 7 in 
the first week of December. In 
accordance with the member- 
ships’ response to the recent 
questionnaire sent out by both 
the locals and the International, 
heavy emphasis was placed on 
Health & Welfare and Pension 
benefits. All locals requested 
immediate updates in the Health 
Care programs and main- 
tenance-of-benefit clauses, so 
such programs would not be 
reduced. Joint Council No. 7 
Locals also demanded maxi- 
mum pension increases. Mack 
pointed out that the cost-of- 
living has continued to erode the 
fixed income of our retired 
members. Those who have al- 
ready retired should be entitled 
to sizeable cost-of-living ad- 
justments, and there shofild be 


Early talks 








sizeable increases over the next 
three years so that the pension 
benefit increases to meet our 
members needs. There was also 
emphasis by the Joint Council 
No. 7 Committee on maintain- 
ing the cost-of-living and pro- 
tecting conditions — Hiring 
Hall and eight-hour guarantee 
that are in our current contracts. 


Proposal exchange 


Local 70’s Business Agent 
Bob Freitas attended a Decem- 
ber 7th meeting in Washington, 
and voted for approval of the 
Joint Council No. 7 and Na- 
tional proposals. 

The final meeting of Decem- 
ber 14th was to formally ex- 
change proposals with Trucking 
Management, Inc. for the up- 
coming negotiations, the na- 
tional arm of the trucking indus- 
try. Freight negotiations for 
those carriers negotiating na- 
tionally will begin about the 
middle of January. Our local 
was first advised they would 
begin January 15th, and we have 
also heard they may begin Janu- 
ary 23rd. Whatever date, our 
local will be in attendance, pre- 
pared to meet on the Joint Coun- 
cil No. 7 Supplement. 


Some carriers prepare 
to bargain separately 


Local 70’s Secretary- 
Treasurer Chuck Mack, 
President Jim Muniz and Busi- 
ness Agent Robert Freitas who 
comprise the Freight Negotiat- 
ing Committee advise that Local 
70 will be involved in a series of 
upcoming contract negotiations 
scheduled to begin prior to the 
March 31, 1979 expiration date 
of the existing pact. 

A number of employers cur- 
rently represented by the Cali- 
fornia Trucking Association 
have withdrawn their power- 
of-attorney and are preparing to 
negotiate separately. Generally, 
those that have withdrawn from 


the National negotiations are 


California carriers. It is not yet 
clear whether the California car- 
riers that have withdrawn will 
negotiate individually or as a 
unit. Their withdrawal notices 
indicate individual bargaining. 
Some employer sources, how- 


ever, advised their intentions are 


to form a separate unit and 
negotiate as one. 


Withdrawals 
Under the law, employers 


have the right to withdraw from 
multi-employer bargaining units 
prior to negotiations. The fol- 
lowing companies have com- 
municated that desire to Local 
70: Alltrans Express, California 
Motor Express, California 
Motor Transport, Consolidators 
Handling, aka Metropolitan 
Terminals, Container Transport 
Company, Dart Transportation 
Service, Delta Lines, Di Salvo 
Trucking Company, ‘MAD - 
Morning-Afternoon Delivery, 
Nielsen Freight Lines, Overland 
Transport, Inc., Peters Truck 
Lines, Shima Transfer Com- 
pany, Sinclair & Valentine, Ster- 
ling Transit Company, Inc., 
Walton Distribution Services, 


_ Inc., Warn Bros., Inc. (Crescent 


Truck Lines), and Wills Freight 
Line. 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 


International Brotherhood of Teamsters, Chauffeurs, 


Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From Nov. 1, 1978 to Nov. 30, 1978 


CASH RECEIVED .- 


SUM gS a) SAS re Melt te Be Ty Genie oee EU ae aoe ete $137,420.45 

Initiation and Reinitiation Fees ........................8. 12,715.00 

Withdrawal and Transfer Cards.....................0008- 31.50 

PEREGRINA CNIS Coe crea haa ORGS LES pee. 2,561.60 

Other: 

Funds for Transmittal for Members A Pe ee ee 1,154.50 

SP PRERER EST ICAI PATRI orate either ice. me ciscale ok oc RE One kb 2,000.00 

PIG TNOETT PAPMINIGCODS sic. 7 Gicccaie.s.c'e-csp a'srais wctlwe enews eects 71,885.92 

CMG ieCSIOte aris acon s cxtate 0 ekWie's Dees Cos whew s ___ 3,761.90 

MOMS CBT OCOIVEG = ws.c. ikon sc Sick a 0 eee ab one be wine $231,530.87 

CASH PAID OUT 

PAIN EEE Noh Sate on ate Raid hic REAR Oc ed vo Me as 67,680.22 
EMEOK EE PIIEIWENICDS. cas tcc beck dar awe 2 he cle Whs! eielemce 5,580.00 
PI CIROG ie hots corso ke Reals Sire es Oete ehae © 34,883.30 
pps [a Loh, Ces eee OEP, nee ieee epee amet See ee 245.00 
AUPE) VION O17 Se ip Rie Se eat Ree ee tem tier aan © 70,713,66 
Funds for Transmittal for Members ................000- 1,193.00 
dtl OO =) 8 TU Sie a et Rp ae ae a eee aa 296.05 
Refunds—Initiation and Reinitiation Fees.............. 1.900.00 
PEEP MRReNETIONS ots a Es. che oc ce or Dees ghee ome eines 10.00 
Office ana-Aa ministrative s<< <i. iss eid eed oe Les 13,080.05 
ER REN ase: Ses, wis sre, Dares Vip ans ait ahs aeeoasialn might’ Dale asee 1,000.00 
PAP EST LU CAUEIE RES lire fare iow ORO cl vivo o-cPete eee WTO S Seabee enaiak se 1,785.90 
ONS PEmIGsslONal TOBE a c.F Giri elc on cereelp ce dulem haw tibee 810.00 
NEN MAB TR TINO Ao, ei Bee 098 wn fy Oink pile sdehuh dak ee ab be Fiabe WE ace 1,336.84 
Meeting and Committee Expenses .................... 1,278.86 
SRL INRN IIIT IONS arya tis ice Vine da st hietey kg Se kAeS 4,627.94 
PUR RR ERTIENEN ES SoG aii talivs. Sate vino since EX Emad eee slacgiee b 2,711.82 
Out-of-Town Travel Expenses est eS acres ee 593.00 
Gap ae 11) LES ag aa fA So ee a ee rE Se ee eee = Senet 

TE EMER IMIMOIC ED acaba cade grate ly vice ee Are a 214,947.31 

’ Net Increase (or Decrease) in Cash .................... 16,583.56 

Cash Balance Beginning of Period—General Fund— 

TTC UAC basa miock scncisi ke eetrarsies Sis cles a ake eie we etes ere wis eos 138,424.03 
CASH BALANCE END OF PERIOD—GENERAL FUND— 
ol | iy | Le Ee oe tg) pap a ie ea rcs Rue See Pe anne eee a $155,007.59 
STATEMENT OF ASSETS—PERIOD ENDING NOVEMBER 30, 1978 
BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 

Checking Account .. $ 138,424.03 $ 16,583.56 $ 155,007.59 
Petty: Cash. 0525 s.cs.. 550.00 550.00 
General Fund— 

Savings Accounts 

(Sick Benefits) ...... 24,177.76 (2,000.00) 22,177.76 
General Fund—Certifi- 

cates of Deposit ..... 200,000.00 200,000.00 
Cash in Special Funds 
Loans and Notes 

Receivable 
Investments US 

Savings Bonds ...... 5,000.00 5,000.00 
8 eae ar ee ae 173,642.79 173,642.79 
Bingings. eon 4 see 481,525.00 481,525.00 
Office Furniture and 

Equipment.......... 10,702.20 10,702.20. 
Automobiles 
Other Assets 

Total Assets ..... ~ 1,034,021.78 14,583.56 1,048,605.34 
Deduct: Obligations , 
(Per List Below) ..... 116,690.02 (3,287.93) 113,402.09 
Net Assets ....... $ 917,331.76 $ 17,871.49 $ 935,203.25 
LIST OF OBLIGATIONS 
DATE OF 

OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September, 66 Building Mortgage Monthly $ 116,690.02 
Total $ 116,690.02 

SCHEDULES 

item 9—Other Receipts Amount 

Pott CON MUMS ae tine, widia pk acdinrs aan. sie-¢ teamioin hie wase see es $ 72. 

YG eee SS |e Ae Beals 0S Se a ge oo Sie Beh fog Eo ea een I EE - 425.00 

CHT IME MITA IGRCR a cis. aici don lia store) 8 Spa) foe ae een ere ie en Sali 3,264.90 

Total sos Oise ass EE a, ee ge Ree re ee ee ey $ 3,761.90 
Item 20—Benefits Paid Amount 

Out-at Work Genetits Pala: o.oo ict re eens $ 43.065.00 

PLPC tea, Sette Saye ae a Coe rch oo Sa ie ees 5,836.25 

*MSUTANCG—(S0OUD LiGG fe oo a oie ce ha Ved kt can ea 8,910.30 

Insurance—Health and Welfare....................000- 4,461.21 

IRE AS MU s Gea ae irre a tor co ae Tee SI aE E bet etele 2 8,400.00 

eS) TE 8D ER On ea ap tek aie RD coe Wie Sat eee SO i 40.90 

Sat | Pe alte a er oe nee See iyo a sR Sc ee EAE a $ 70,713.66 
Item 39—Other Activities _ Amount 

UIC ERIOT IRIN PUNIGILY sons creme savionea eal betas craaaswetss $ 676.15 

Stewards Expenses (other than dues) .................. 114.40 

ERIC ed RTI IDEINCGS occ slenieicass creer teen Be ed hh Oe nels 511.92 

Mortgage and Loan Payments (Principal Oni sat ois 3,287.93 

WGRORL cca desir ila ks cities oh na tiee can ssc aie 632.07 

TR eat dh ae Oe bens Sana co aie Fi new Cats aR b win ae $ 5,222.47 
item 8—Receipts from Affiliates Amount 

International Out-of-Work Benefits........ BS I, SG $ 66,415.00 

CORES CIS IRIE o> as SRS ae he on Uae Gla ete eee bce 5,470.92 

ASEM Cee ESE VOUS S REED TES RE EDS LY: ‘+ $71,885.92 


Deregulation 


Jobs 


The Interstate Commerce 
Commission took a giant leap 
towards deregulating the motor 
carrier industry with a proposal 
made last November 20. This 
proposal seriously threatens the 
jobs of many truck drivers 
within our Local Union, and 
also other Teamster members 
across the country. | 

The Commission’s proposal 


would allow private carriers the © 


right to use their equipment on a 
‘‘for hire’’ basis . . . thus pri- 
vate carriers would be given the 
opportunity to haul freight cur- 
rently being handled by com- 
mon carriers. An example of 
this would be a manufacturing 
plant that runs a truck would be 
allowed to haul its commodity 
from here to Los Angeles, as 
they have in the past. With the 
new I.C.C. proposal, however, 
they would then be able to solicit 
freight back from Los Angeles 
to the Bay Area, thereby 
competing with the freight com- 
panies under our contract. For 
the common carriers this obvi- 
ously means less work, and 


therefore less jobs for our 
Teamster members. 
Write 

The Carter Administration 

has taken a number of steps 

through the Interstate Com- 

merce Commission over the past 

two years favoring -deregula- 


tion. This November 20th deci- 


sion is the most serious. 

’ To protect the jobs of our 
members, write to the In- 
terstate Commerce Commis- 


sion, your Senators and Con-— 


gressmen, and let them know 
that you oppose this proposal 
by the I.C.C. 


Deregulation generally 
means. non-union competition 
charging rates less than the 
going rate because they are pay- 
ing sub-standard wages and 
generally no benefits. 

When you write to the In- 
terstate Commerce Commission 
or your representatives, tell 
them that you are opposed to the 
decision of the I.C.C. in case Ex 
Parte No. MC-118. . . that itis 
not appropriate for a five 
member Commission that is not 





What it takes 


Blueprint for leaders 


A pungent comment on what 


makes up a good labor leader 
appeared in Labor in 
America, by Harold U. Faulk- 
ner, Professor of History at 
Smith College. It is worth re- 
peating. Faulkner wrote: 

“A good labor leader must 
have the ability to handle people 
singly and in large groups. He 
must be a ready speaker who can 


address, often on the spur of the 


moment, large meetings of 
union members or the general 
public. He must have the wis- 
dom and courage to make deci- 
sions that often concern the wel- 
fare of hundreds or thousands of 
workers. 

““Moreover, he must be able 
to adequately represent the point 
of view of labor to the public and 
before a legislative committee. 
Above all, he must know the 
industry in which his members 
work as well as the management 
knows it. In this way alone can 


he adequately represent their 


interests during negotiations for 
higher wages or better condi- 
tions of work. These negotia- 
tions today often mean dealing 
with large corporations whose 
interests are national in their 


very scope. 


“Tt takes long training to de- 
velop such men and it is remark- 
able that labor has produced so 
many. Men with such qualifica- 


tions are rare in any walk of 
life.”” 





threatened by I.C.C. 


elected by the people to reverse 
a policy in existence for forty 
years. Urge your representatives 
and/or the Interstate Commerce 
Commission to recommend 
withdrawal of the proposed rule. 

Address communications to 
the I.C.C.rto: 


Honorable A. Daniel 
O’Neal, Chairman 

Interstate Commerce 
Commission 

12th and Constitution, 
NW 

Washington, D. C. 20423 


Communications to your rep- 


‘resentatives should be addressed 


as follows: 


The Honorable Alan Cran- 
ston or The Honorable S. I. 
Hayakawa 

United States Senate 

Washington, D. C. 20510 

The Honorable Pete Stark 
or The Honorable Ron Del- 
lums or The Honorable Don 
Edwards or The Honorable 
George Miller 

U.S. House of Representa- 

tives 

Washington, D. C. 20515 


= 





| a 
SIRES Cart Srmwire 


“I’m outta gas. Will you push me toa 
‘fair’ station?” 


NEED TO CONSULT AN ATTORNEY? 


Any Local 70 members wishing to avail themselves of 
the services of attorneys can do so by setting up an appoint- 


‘ment at our offices. 


Attorneys from the law firm of Boxer & Elkind come to 
our offices on the second and fourth Tuesday of each month, 
and are available between the hours of 9:00 A.M.and 12:00 
noon for the purpose of consulting with Local 70 members. 


There is no charge for the initial consultation. 
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This is the third of a series of 
four articles describing vividly 
the experiences of a former 
worker at Coors Brewery. The 
final installment will appear 
here next month. 

Attitude 

It was during the 1968 negoti- 
ations that the Coors manage- 
ment made a statement that very 
well defines its attitude towards 
workers. They said, ““We buy 
our help, like we buy our bar- 
ley.” 

During the 1960’s Coors 
mailed a publication to its em- 
ployes called “‘News in a Nut- 
shell,” a paper filled with hatred 
for minorities, unions and any 
politician that has anything to do 
with them. In 1967 the Ameri- 
can G.I. Forum, a Mexican- 
American organization made up 
of veterans, began a boycott of 
Coors beer. 

Because of the company’s 
success in breaking unions and 
the failure of previous boycotts, 
Coors management became 
very arrogant. When the subject 
of a strike or boycott came up in 
negotiations, the Coors people 
would always laugh at us, dare 
us to strike and stated many 
times to “‘go ahead and boy- 
cott,’’ adding that it was free ad- 
vertising. Coors has always 
boasted about spending less 
money for advertising than any 
other brewery. When the union 
would protest in negotiations of 


The real inside—Part 


Working at Coors 
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constitutional rights being taken 
away by regressive contract lan- 
guage, Coors would always 
reply that “‘you have the con- 
stitutional right not to work for 
Coors.”’ 

Speech ban 

The most obvious of constitu- 
tional and privacy violations is 
the company’s use of the lie de- 
tector, and contract language 
that denies freedom of speech 
off as well as on the job, like the 
clause forbidding “‘making dis- 
paraging remarks about the em- 
ployer or the employer’s prod- 
ucts, or any words or deeds 
which would discourage any 
person from drinking Coors 
beer.” To do so is cause for 
“immediate discharge.” 

Coors’ policies, practices and 
our contracts have always been 
geared to full production. Coors 
has never, to my knowledge, 
had to cut back its production. 
But in 1975, when Coors de- 
cided to bust Local 888 of the 
Teamsters in Oakland, Califor- 
nia, they were faced with 
another boycott of their now 
famous brew. This time the 
boycott had an effect. Coors 
was forced to lay off employes. 
And lay off they did! Over 150 
workers were laid off during the 
year. Workers were reduced in 
classification, transferred from 
department to department and 
total chaos ensued. 

Coors’ violated the contract 


Dues Payment Notice 


Article X, Section 5 (c) of the International Con- 
stitution provides that any member who shall be 
three months in arrears in the payment of dues, fines, 
assessments or other charges shall automatically 
stand suspended at the end of the third month, and 
shall not be entitled to any rights or privileges of 


membership. 


All collective bargaining agreements in 
Teamsters Local 70 provide for termination of em- 
ployees who fail to maintain their membership in our 


Local Union. 


Failure to pay dues leads to suspension. Sus- 
pension leads to termination of employment. Please 
pay your dues promptly so that it will not be neces- 
sary to suspend and/or terminate you. 


No other notice on dues delinquencies is sent to 
members prior to their suspension. 








several times each layoff, reduc- 
tion and transfer. Women were 
upset by always being laid off, 
transferred or reduced first be- 
cause of low seniority. Many 


minorities were angered by the 


layoffs as well, because of their 
low seniority. Regardless of 
Coors’ claims to be a fair em- 
ployer, they had only begun to 
hire minorities to any degree in 
the early 70’s. 

Coors ‘‘god’’ 

More and more at that time, 
Coors management used the lie 
detector. When a disagreement 
came up between a supervisor 
and a worker regarding a disci- 
plinary case, management 
would call upon the lie detector. 
A supervisor suspecting one or 
more workers to be guilty of 
“horse play”’ would threaten or 
call upon the lie detector. The lie 
detector was and is a “‘god”’ to 
Coors. Its use and results— 
although not admissible in 
courts—were and are law at 
Coors. 

Coors demanded complete 
loyalty from every worker, it 
had no loyalty to the workers. 
Management had no hesitation 
in playing favorites in job as- 
signments, shifts, disciplinary 
action, and so forth. 

Coors maintained the attitude 
of the paternalistic father who 
knew better than anyone what 
was the best for his employes. 
Once he had determined what he 
felt was fair, there could be no 
questioning his decision. The 
Adolph Coors Company be- 
lieves that the only proper role 
of a union is to assist the com- 
pany in helping the firm make a 
profit. 


Fitz comment 
on inflation 


Teamster General President 


-Frank E. Fitzsimmons has sug- 


gested a new grass-roots defini- 
tion of inflation: 
‘Inflation is living in a higher 


priced neighborhood without 


ever moving.”” 


Fitzsimmons talked to the 
leaders of the affiliates of 
Teamster Joint Council 43 head- 
quartered in Detroit. 
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Fleming members 
return to work 

Our members who work at 
Fleming Foods returned to work 
in mid-December after the com- 
pany ’s warehouse personnel ap- 
proved a contract. Local 70 
members were respecting the 
warehouse line and had been out 
for about ten weeks. 

The contract at Fleming has 


not yet been finalized for our 


members. Business Agent Alex 
Ybarrolaza will be working on 
that over the next couple of 
months. 


Chain Store arbitrations 
under way 
Arbitrations of the unresolved 
issues in the Chain Store dispute 
— including discharge and sus- 


pension cases — are beingheard . 


as this article is written. None of 
our disciplinary cases had been 
heard. The half-holiday issue at 
Lucky Stores — part of the 
over-all mediation-arbitration 
settlement — was being heard 
by Sam Kagel. 

The original mediation- 
arbitration settlement had hoped 
that all issues could be resolved 
within forty-five days. Unfortu- 
nately, the number of cases 
pending will make it necessary 
for the hearings to last at least 
three months. Our Economist, 
Harry Polland, will present the 
Union’s arguments, along with 





Chairman—Ray Arroyo 


within 30 days of disability. 


- and 10:00 p.m. 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Recording Secretary—Eugene Derieg 
Auditor—George Wells 


Members: Frank Arroyo, E.L. “Al” Baratto, Jim Dodge and 
Honorary Member Jim Brammell 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
‘Claims for Sick Benefits must be filed at Local 70’s office 


The Sick Benefit Committee can be contacted by telephone 
during the day every between the hours of 8:00 a.m. and 4:00 
p.m. at 569-7171. Also during the evening of its meeting on 
the second Tuesday of each month, between the hours of 7:30 


Reminder—Dues must be paid on a current basis in order to be 
eligible for Sick Benefits. 


Jim Manning 









Business Agent Ybarrolaza, 
President Jim Muniz and my- 
self. 


A favorable decision on the 
holiday issue was received in 
late December. 


Freight negotiations 

The Teamsters exchanged 
proposals with the national em- 
ployer group on December 14th 
in Washington, D.C. Our Joint 
Council proposal was given to 
the employers at that time, along 
with the rest of the area sup- 
plements and national propo- 
Sals. 


The National Committee did 
not propose anything specific on 


wages. They advised the em- 


ployers that their requests will 
be forthcoming at a later date 

. most likely after actual 
negotiations begin. 


I am sure you can tell by read- 
ing the newspapers that a tre- 
mendous amount of pressure is 
being exerted on both the em- 
ployers and our Union to main- 
tain economic increases within 
the 7 per cent guideline estab- 


lished by the Carter Administra- 


tion. The Administration is 
threatening the employers with 
no rate relief for increases that 
exceed the 7 per cent guideline 
— and they are threatening both 
the employers and Teamsters 
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An issue that presents itself to’ 


members and officials alike, al- 
most on a daily basis, is job 
safety. Policing in the trucking 
industry of safety related prob- 
lems is very difficult, due in 
large part to the mobility of the 
industry and, in fact, the work 
area and material we as Team- 
sters handle. 

A factory worker does not en- 
counter this type of mobility 
problem, nor, for that matter, do 
the Brothers and Sisters who 
work in the warehouse industry. 
That is because the work area, 
work assignment, and manage- 
ment are generally all in the 
same place and don’t move for 
the entire work period. A fac- 
tory worker, utilizing a machine 
without a proper safety device, 


could, in theory, summon a> 


supervisor or manager to the 
machine and demonstrate first- 
hand the unsafe condition. A 
warehouse person could do the 
same thing in respect to an un- 
safe condition in a storage or 
shipping-receiving area. 
Difference 

Truck drivers in most cases 
cannot do this. At least 75 per 
cent of the unsafe conditions a 
truck driver encounters are away 


from the terminal, and, in most 


cases, involve the delivering of 
freight to customers. If a Team- 
ster encounters a safety problem 
at a delivery point, he or she is 
obligated to notify the terminal 
and, in most cases, communi- 
cates with a dispatcher or dock 
supervisor. The Teamster has 
the problem of trying to con- 
vince that management repre- 
sentative over the telephone of 


the seriousness of the safety 


problem. As most of you who 
have had occasion to be in- 
volved in this situation know, 
that task is almost, if not com- 
pletely, impossible. 

I’m sure some of you are say- 
ing to yourself, “it’s impossible 
alright, ‘cause my dispatcher (or 
supervisor) is a cement-head.”’ 
In some cases that may be true, 
but as a general rule that does 
not apply. Most people do not 
have the graphic imagination to 
understand completely a situa- 
tion that someone is describing 
to them. 

Take for example the person 
who is explaining to a friend 
about a close call he had on an 
airplane trip. The plane is land- 
ing at Oakland Airport and as 
they approach the landing, one 
of the engines falls off the plane. 
The storyteller goes on to ex- 
plain what went through his or 
her mind at the time and the ter- 
rible feeling regarding the posi- 
tion he or she was in. At the end 
of the story, the friend says, 
‘I’m glad nothing happened to 


By Darold Wright 


you, did the engine fall on any- 
body?” It’s obvious that the 
friend didn’t understand fully 
what the person who was telling 
of .the incident was trying to 
communicate, or the friend 
wouldn’t have been concerned 
where or what the engine fell on. 
Agencies 

But communication is just 
one of the problems Teamsters 
encounter relative to safety is- 
sues. There are at least three (3) 
different agencies that have 
jurisdiction over safety factors at 
trucking terminals. They are: 
Department of Transportation 
(D.O.T.), Bureau of Motor Car- 
rier Safety (B.M.C.S.), and the 
California Occupational Safety 
and Health Agency (Cal 
O.S.H.A). 


D.O.T. is primarily con-. 


cerned with hours of service, 
medical records of employees 
(drivers), and the like. 
B.M.C.S. is mostly concerned 
with trucks involved in interstate 
commerce being equipped with 
safety devices relative to the di- 
rect operation of the truck, 
primarily during the manufac- 
ture of new trucks. California 
O.S.H.A. has jurisdiction over 
the terminal facilities, such as 
dock plates, ladders, etc. As you 
can see, there is no agency or 
organization that has jurisdic- 
tion over the truck, driver, and 
freight in a safety situation as 


_ described earlier in this article. 


The Teamsters have the respon- 
sibility. The problem with that is 
not the responsibility, but the au- 
thority limitations that the 
Teamsters has in resolving the 
issue. If this is beginning to 
sound like a ‘‘Catch-22”’ situa- 
tion, you’re absolutely right. 
Difficult 

A recent United States Su- 
preme Court decision points out 
the futility of an individual try- 
ing to protect himself on the job 
relative to safety issues. A steel 
worker in Georgia, working on a 
high-rise building, refused to 
continue working one day when 
the wind started blowing for fear 
he would be blown off the build- 
ing and killed. The employer 
terminated this person for fail- 
ure to perform his assigned 
duties. O.S.H.A. took the com- 
pany to court arguing that in it’s 
opinion, the steel worker was 
within his rights under the Oc- 
cupational Safety and Health 
Act not to perform work that 
was unsafe and therefore should 
not be terminated from his em- 
ployment. 

The Supreme Court agreed, 
except there was no complaint 
filed with O.S.H.A. by the em- 
ployee prior to his refusal to per- 
form the work. Therefore he 
was not protected by O.S.H.A. 


Revamp 


OSHA asks 
for ideas 


The following is a reprint 


of another article written | 


by Eula Bingham, Assistant 


Secretary of Labor for Occu- 


pational Safety and Health, 
which we feel our members will 
find of interest: 


SAFETY STANDARDS: 
OSHA WANTS YOUR IDEAS 


The Occupational Safety and 
Health Administration (OSHA) 
is im the process of rewriting 
most of its safety standards, and 
we would like your help. 

The bulk of OSHA’s safety 
rules were adopted in 1971, a 
few months after the agency was 
created. For years before that, 
industry groups had maintained 
their own voluntary job safety 
guidelines, known as ‘‘consen- 
sus standards.’’ These standards 
were never meant to be enforced 
by a government agency. 

Unfortunately, OSHA took a 
great many of these consensus 
standards and adopted them 
lock, stock, and barrel as man- 
datory regulations. A voluntary 
guideline for the height of fire 
extinguishers, for example, be- 
came a strict OSHA require- 


ment, so that an employer plac-: 


ing an extinguisher a few inches 

too high or too low was techni- 

cally in violation of the law. 
Steps taken 

Many of these requirements 
did little to protect workers, and 
by making OSHA an easy target 
for criticism, they made it 
harder for the agency to do its 
job. | 

Now, with the advice of both 
unions and employers, OSHA is 
taking a number of steps to im- 
prove its safety standards. 

First, we are doing away with 
more than 900 rules which were 
based on the old consensus stan- 
dards. 

Second, we are rewriting en- 
tire sections of OSHA’s safety 
standards. We want to determine 
the real causes of accidents, and 
make sure we have regulations 
to prevent those hazards. We 


also want to greatly simplify our 


rules, so they are easier to un- 
derstand for workers and em- 
ployers alike. We are beginning 
with the sections of the general 
industry standards on fire pro- 
tection (Subpart L) and electri- 
cal hazards (Subpart S). 

Third, we are going to com- 
bine standards which apply to 
construction so that someone in 
that industry will not have to 
wade through thousands of rules 
which deal with problems in 
other industries. A similar im- 
provement will be made in the 
maritime standards. 


We've all seen the posters at 
every terminal in town that read: 


“Safety Pays’. They should 


read: ““Think Safety and You'll 
Pay’’. Peace. 





(From Page C)_ 
with ““‘Deregulation’’ if they go 
beyond the 7 per cent. 


Fringes 

The Administration’s posi- 
tion was somewhat softened by 
the changes made on fringe ben- 
efits. Maintenance-of-benefit 
increases are henceforth to be 
excluded from the 7 per cent 
standard. As of now, Fitzsim- 
mons and the National Commit- 
tee have advised the Administra- 
tion that they will attempt to 
work within the guidelines, but 
the increases will have to be fair 
and equitable and meet our 
members’ needs. Obviously, 
this Governmental pressure is 
going to stiffen the employers’ 
position and, in my estimation, 
make it more difficult to reach 
an agreement. 

Another factor that spells 
trouble in the upcoming months 
is the withdrawal from multi- 
employer bargaining by approx- 
imately twenty-five carriers. 
Most of these carriers haul 
within California; Delta and 
Milne, however, are exceptions. 


- All the firms that have with- 


drawn as of this date are listed 
elsewhere in the paper. They 
have indicated they are looking 
for separate bargaining. While 
these firms have a legal right to 
separate bargaining, it is my 
hope that they do not think sepa- 
rate bargaining is synonymous 
with a contract that means some- 
thing lesser in either economics 
or conditions than the National 
Settlement. If they do, we are 
close to a strike come April 1, 
1979: ; 
Strike possibility 

Our Local Union is not par- 
ticularly desirous of a strike in 
the Freight industry. We are, 
however, committed to the 
interests of our members, and 
will take whatever steps and ac- 


Report from Mack 


tions necessary to protect them. 
While we are not desirous of 
striking and will do all within 
our power to avoid it, we are 
making preparations as if we 
will be on strike in the Freight 
Industry as of April Ist. 


By-Laws Committee 

The By-Laws Committee is 
proposing several significant 
programs that will have a sig- 
nificant impact upon our mem- 
bership. One of these is a picket 
program similar to that adopted 
by Local 85 in San Francisco. 
Such a program would require a 
member to do picket duty or pay 
the equivalent of one day’s pay 
to the Local Union if he or she 
decides they don’t want to stand 
on the picket line. 

This program is significant 
and is bound to be controversial. 
It does do two very important 
things for the Local Union, 
however. First, it allows the 
Local Union the ability to 
‘‘draft’’ pickets when it has an 
important strike. Pickets will aid 
those members or craft that are 
on strike. Secondly, it is an im- 
portant educational experience 
for members who take the time 
to stand picket duty. The propo- 
sal is particularly appropriate in 
this year when the majority of 
Local 70’s contracts are up for 
renewal. 

F. B. I. 

As of this writing we have 
received no word from either the 
Justice Department or F.B.I. re- 
garding our documents. We are 
pressing to have these returned 
to us as quickly as possible. 


* KK *K 


Best wishes for a happy, 
prosperous and strike-free New 
Year! 

Fraternally yours, 
Chuck Mack 
Secretary- Treasurer 





Changes 

Whenever we are ready to 
propose changes in our safety or 
health rules, we publish our pro- 
posals in the *‘Federal Regis- 
ter.”’ We receive comments 
from anyone who is interested 
and hold public hearings, if re- 
quested, before deciding on the 
final regulations. 

If you want to receive any 
proposed changes in our regu- 
lations, you can write to: OSHA 
Technical Data Center, Room 
S-6212, 3rd and Constitution 
Avenue, N.W., Washington, 
D.C. 20210. Tell. specifically 
which upcoming proposed regu- 
lations you would be interested 
in, and they will send the prope- 
sals when they are available. 
Each announcement of pro- 
posed changes will provide in- 
structions for sending com- 
ments. | 

Procedure 

You may first want to discuss 
your ideas with your fellow 
workers, and to bring your 


comments to the attention of 
your union, which may already 
have a procedure for comment- 
ing on OSHA standards. 

To contact OSHA, look in 
your phone book under ‘‘United 
States Government, Department 
of Labor, Occupational Safety 
and Health Administration,’’ or 
write to OSHA, 3rd and Con- 
stitution Avenue, N.W., Wash- 
ington, D.C. 20210. 


Save dollars 


A simple decision by the gov- 
ernment — dropping the 8- 
by-10%-inch paper sheets it has 
used for 50 years in favor of the 
8'4-by-11 size standard in pri- 
vate industry — is expected to 
save taxpayers millions of dol- 
lars a year. Experts say many 
government letters that now 
spill over to a second page can 
be written on one of the new 
pages and that clerks will save 
time now wasted on meshing 
different-sized sheets in their 
files. 
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Vehicle Code 


CHP explains January 1 changes 


Vehicle code changes which 
became effective January 1 have 
been summarized by the Cali- 
fornia Highway Patrol. 

The 55 mph speed limit was 
extended through amendment to 


- Section 22348 providing that 55 


shall remain in effect until 120 
days after the date the 55 mph 
national maximum speed limit is 
repealed. | 
The definition of a ‘‘farm 
labor vehicle’’ was expanded to 
include any motor vehicle de- 
signed, used or maintained for 
the transportation of seven or 
more farm workers to or from a 
place of employment. Pre- 
viously, only those vehicles 
owned, leased, or operated by a 
farmer or farm labor contractor 
and used to transport seven or 
more farm workers were con- 
sidered farm labor vehicles. 


The broadening of the defini- - 


tion will make additional. vehi- 
cles subject to CHP inspection 
procedures with resulting safety 
benefits. 

Warning lights 

Another new section 
(25260.1) authorizes the use of 
flashing amber warning lights 
on vehicles engaged in construc- 
tion, removal, maintenance or 
inspection of any oil or gas 
pipeline when moving slower 
than: traffic or when necessarily 
parked on a highway. 

The chemical test procedure 
to check the alcoholic content 
of the blood. of a suspected in- 
toxicated driver (13354) was 
amended to permit, under 
specified conditions, certain 
certified paramedics to with- 
draw blood at the request of a 
peace officer. 


Deregulatory survey 


Results show union truck drivers safest 


Dr. D. Daryl Wyckoff, pro- 
fessor of transportation in Har- 
vard University’s School of 
Business, in a massive survey of 
American truck drivers found 
that the compliance with safety. 


~ laws on the part of truck drivers 


closely correlates with the level 
of economic regulations. 

Dr. Wykoff, intimately famil- 
iar with the trucking industry as 
a result of his previous experi- 
ence as the manager of a truck- 
ing firm in California, distrib- 
uted his extensive, four-page 
questionnaire to some 65,000 
over-the-road drivers in 1977. 
He reports that about 10,500 
truckers filled out the form and 
returned it in pre-addressed, 


“ postage paid envelopes. Dr 


Wykoff’s findings are based on 
their answers. 
Responses 
One way in which he broke 
down the responses was by 
whether the respondents were 
union drivers or not. 
Probably not surprisingly, he 


found that union drivers are. 


more law-abiding and have 
fewer accidents, reflecting the 
fact that a Teamster contract re- 


moves the economic incentive. 


for law breaking. 

More relevant to the question 
of whether deregulation of the 
trucking industry will be good 
for the country, Dr. Wykoff 


found that. the more regulated 


their sector of the industry is, the 
more law-abiding the drivers are 
and the fewer reportable acci- 
dents they have. 

Teamsters totally familiar 
with the trucking industry know 
that not all sectors are regulated 
now and some are more regu- 
lated than others. 


Glossary 

_ Here is a glossary to help un- 
derstand the tables below which 
Summarize some of Dr. 
Wykoff’s findings. The various 
carriers are described in order of 
the level of regulation applicable 
to them. 

EXEMPT carriers are those 
that haul exempt commodities, 
such as unprocessed foods. 
They are not now economically 
regulated. 


TYPE OF OPERATION 


Exempt, Company 
Exempt, Owner-Operator 
Private 

Contract, Owner-Operator 
Common, Owner-Operator 
Contract, Company 
Common, Company 


TYPE OF OPERATION 
Exempt, Owner-Operator 
Exempt, Company 
Private — 
Common, Owner-Operator 
Contract, Company | 
Contract, Owner-Operator 
Common, Company 


TYPE OF OPERATION 
Exempt, Owner-Operator 
Contract, Owner-Operator 
Common, Owner-Operator 
Contract, Company 
Exempt, Company 
Private 3 
Common, Company 


TYPE OF OPERATION . 


Exempt, Company 
Exempt, Owner-Operator 
Contract, Owner-Operator 
Private 

Contract, Company 
Common-Owner-Operator 
Common, Company 


The law also was amended 
concerning impounded vehi- 
cles. A vehicle which was im- 
pounded for inspection because 
it was suspected of having been 
involved in a hit-and-run acci- 
dent formerly had to be released 
after 24 hours. The amendment 
to Section 22655 permits hold- 
ing an impounded vehicle for 48 
hours, with weekends and holi- 
days not included. 

3 Motorcycles 

The requirement that motor- 
cycles must be equipped with 
one or two headlamps which au- 
tomatically turn on whenever 
the vehicle is running (25650.5) 
was amended to provide that it 
applies to motorcycles manufac- 
tured on or after January 1, 1978, 
rather than January 1, 1975 (ef- 
fective June 16, 1978). 

The new section (40902) 


PRIVATE carriers are in- 
house trucking operations of 
large manufacturing or mer- 
chandising companies which 
haul only for their parent com- 
panies. They are identifiable on 
the road by the billboard like 
signs or paint jobs on the sides of 
the trailers. 

CONTRAST carriers serve 
on a for-hire basis to only a lim- 
ited number of shippers. 

-COMMON carriers are re- 


CRUISING SPEED, 
MILES PER HOUR 


63.00 
62.55 
61.72 
60.95 
60.26 
59.39 
58.85 


MOVING VIOLATIONS 
100,000 MILES PER YEAR 


1.33 
1.32 
0.87 
0.77 
0.76 
0.74 
0.41 


REPORTABLE ACCIDENTS 
100,000 MILES-YEAR 


0.70 
- 0.33 
0.31 
0.26 
0.24 
0.24 
0.19 


_ PERCENT OF DRIVERS WHO “REGULARLY” 
DRIVE BEYOND THE 10-HOUR LIMITATION 


45.98 . 


43.87 
27.23 
25.06 
13.05 
11.30 

2.48 


permits a traffic defendant the 
option of asking for trial by dec- 
laration if the court offers that 
procedure. Defendants who typ- 
ically forfeit bail because they 
cannot invest the time to appear 
in court can now do so through a 
written statement. If the defend- 
ant is dissatisfied with the court 
decision, he can seek a trial con- 
ducted by regular procedure. 

A new section (23135) pro- 
hibits the operation, upon a 
highway of any vehicle origi- 
nally manufactured as a 
motorized bicycle which has 
been modified so as to no longer 
conform to the definition of a 
motorized bicycle. 

~ Removals 

Section 22653, dealing with 

the removal of vehicles from 


private property, was amended | 


to authorize specified police 


quired to serve all the shipping 
public on a for-hire basis. They 
are the most regulated carriers. 
COMPANY drivers are wage 
employees of companies: 
OWNER-OPERATORS are 
drivers who hire themselves and 
their trucks out to other haulers. 
The first table shows the av- 
eraged replies to the question: 


~What speed do you normally 


cruise at? 

The next table shows the av- 
eraged answers to the question: 
how many moving traffic vio- 
lations have you been ticketed 
for while driving a truck in the 
past year? 

The following table shows 
replies to the question: how 
many reportable accidents have 
you been involved in during the 
past year? 

Compliance 

The next three tables show 
averaged answers having to do 
with the compliance of the 
‘‘hours of service’’ rules. 

These rules are federal rules 
which require that a driver may 


TYPE OF OPERATION 


Exempt, Company 
Exempt, Owner-Operator 
Common, Owner-Operator 
Contract, Owner-Operator 
Private, Company 
Common, Company 


TYPE OF OPERATION 
Exempt, Owner-Operator 
Exempt, Company 
Common, Owner-Operator 
. Contract, Owner-Operator 
-Private 
Contract, Company | 
Common, Company 


officers to have a vehicle re- 
moved from private property if 
the vehicle has been involved in, 
and left at the scene of, a traffic 
accident and the owner is un- 
available to authorize such re- 
moval. 
Radio 

A new section (27007) 
provides that no driver of a vehi- 
cle shall operate or permit oper- - 
ation of any radio system in- 
tended to make sound audible 
outside the vehicle when it is 
being operated upon a highway 
unless the system is operated to 
request assistance or warn of a 
hazard. The section does not ap- 
ply to authorized emergency ve- 
hicles, specified utility vehicles, 
or to any system used for adver- 
tising, or in parades, political or 
other special events unless pro- 
hibited by a local authority. 


work only 10 continuous hours 
and then must have eight unin- 
terrupted hours of rest. These 
rules are supposedly enforced 


by requiring the drivers to keep 


log books of the’ hours they are 
‘‘on’’ duty and ‘‘off’’ duty. 

As Dr. Wykoff pointed out, 
however, ‘‘the entire enforce- 
ment mechanism is based on an 
honor system. The results of our 
survey show clearly that volun- 
tary compliance is working rela- 
tively well in the case of regu- 
lated common carriers, while at 
the other end of the scale, safety 
rules are being blatantly cir- 
cumvented.”’ 

The results reverse conclu- 
sions normally drawn from 
statistics regularly published by 
the Bureau of Motor Carrier 
Safety (BMCS) which always 
seem to show that regulated car- 
riers have the highest. accident 
rate. 

Dr. Wykoff’s explanation is 
that the only time the owner- 
operator reports an accident is 
‘when he has a major disaster.”’ 


PERCENT OF DRIVERS USING 
MULTIPLE LOG BOOKS 


32.74 

27.37 

11.89 

10.22 

9.56 

1.87 

PERCENT OF DRIVERS 

w 


HO “REGULARLY 
MISREPRESENT” LOGS 


44.94 
39.28 
33.91 
33.56 
29.36 
29.26 

4.27 
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Thrills galore 





Aside from occasional in- 
complete or inaccurate docu- 
mentaries, television movies do 
as much as anything to distort 
the image of over-the-road truck 
drivers whether or not they are 
unionized. 

A recent example of harmful 
television fiction was a made- 
for-TV movie called, ‘‘The 
Steel Cowboy.’’ It was aired 
early in December. 

The network show was hailed 
in the television guides as a story 
about an ‘‘honest, independent 
trucker.’’ 

The viewer of the movie was 
never informed in the course of 
the story, however, as to 
whether the hero was union or 
not. The plot dwelled upon rare, 
sensational events uncommon in 
the life of any truck driver — 
especially drivers who work as 
members of the International 
Brotherhood of Teamsters. 

Handsome hero 

In ““The Steel Cowboy,’’ for 

instance, the hero is presented as 


tough, ruggedly handsome, 
stubborn and blessed with 
one-word dialogue that carries 
him through the following 


events: 
Exhausted 


The hero drives so many ex- 


tended hours in the first reel that . 


he nears exhaustion. He be- 
comes a highway hazard and 
narrowly avoids a fatal accident. 

Then he and his partner cross 
a picketline of union workers 
and wreck two cars when they 
emerge unscathed as strike- 
breakers with their double-pay 
load trailing them. 

Hero next cheats on his wife 
with a waitress at a truck stop. 

Leaving town after his brief 
romance, hero exubrantly starts 
a race with another tractor- 
trailer on the highway. Hero gets 
smart with a highway patrolman 
who flags him for speeding. No 
punishment is shown. 

Arriving home, hero has an 
argument with his. wife. He de- 
clares he doesn’t want her to re- 


turn to college to finish her edu- 
cation as she desires. 

Next, hero is shown taking 
cash from a furtive badguy for 
delivering stolen cattle. Then, 
hero’s partner — who somehow 
never gets to drive — watches 
the tired hero happily taking 
‘‘bennies’’ while. barreling 
down the highway. 

Murder 

All that happens in just the 
first hour. 

Following the midway com- 
mercials, newsbreaks, etc., 
hero driver now actually helps to 
rustle cattle. Later, he blind- 
switches rigs alongside the 
highway and becomes involved 
in murder. 

Hero briefly visits home. He 
departs later, leaving his sweet 
wife to face repossession people 
with no heat in the house. 


None of this bothers hero 
truck driver, however. Arm-in- 
arm with his adulteress, the hero 
attends a barbecue tossed by the 
super badguy in the movie. 


Hero finally returns home 
after weeks of illegal activity on 
the road. He triumphantly 
places seven $20 bills on the ta- 
ble. Then he wanders through 
the house, finds his wife has left 


him, and destroys the pitiful 


furnishings, yelling painfully: 
‘‘Oh God! What have I done?” 

Next, hero gets in a gunfight 
with owners of cattle who object 
to their stock being rustled. La- 
ter, hero’s partner can’t take any 
more and quits the partnership to 
which hero remarks: ‘“‘I don’t 
need none of ya.”’ 

Warmer 

Things get hot now. An inves- 
tigator from the Départment of 
Transportation comes along. 
The DOT man is portrayed as 
villainous and the hero disdains 
the investigator’s nosiness. 

About this time, the hero’s 
partner gets murdered because 
of trying to protect the hero with 
an empty threat aginst the super 
badguy who heads the rustling 
ring. : 





$1,000 prize 





Stella Jara of Cannery Work- 
ers and Warehousemen’s Union 
Local 857 in Sacramento won 
the $1,000 prize in the Local’s 
first annual Christmas raffle held 
December 28. 

Proceeds from the raffle are 


veo it Danan 








used to fund Local 857’s distri- 
bution of food baskets to needy 
families and to support the Lo- 
cal’s athletic program. 

The raffle replaces the Lo- 
cal’s annual Cannery Queen 
Dance which raised money for 
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THE BIG ONE — President “‘Nobby” Miller of Joint Council 38 draws out the 
winning ticket in Local 857’s raffle. With him are Local Secretary-Treasurer 


Alex Luscutoff and Office Manager Luceen Wong. 


the same purposes. The last 
Queen contest was held in No- 
vember, 1977. It was won by 
Thelma Harling, Woodland, 
employed at the Contadina 
Foods plant. 

She recently wrote: 








test. 


Stella Jara is Local 857 raffle winner 


‘fA belated thank you for the 
support given me by Teamster 


truckers and cannery workers of ' 


Local 857 when I ran for Can- 
nery Queen. Thanks to all who 
helped me to win the queen con- 





AND THE WINNER!—Stella Jara receives her $1,000 check from Lus- 
cutoff. Ms. Wong and Business Agent Frank Cruz look on. | 







“The Steel Cowboy”—TV’s trucker 


N 
The ending is predictable — a 

la ‘‘Walking Tall’’ — and is ac- 

companied by ominous music. 
Hero, now vengeful, uses his 


shiny chrome tractor to destroy 


the super badguy’s house in 
which there is a priceless collec- 
tion of china and statues. [he 
implication is that super badguy 
gets rolled up in the attack, too, 
but you never actually see the 
tire marks on him (a victory for 
TV non-violence?). 


Idol 

Finally, the hero is idolized at 
a truckstop by a young driver 
and loans his rig to the kid. Hero 
is shown hitch-hiking away 
from the whole thing — a scot- 
free living legend after 120 min- 
utes of videotape minus the ad- 
vertisments. 

— Teamsters News Service 
FUULERURORORGREROROROROROROROMUES 
What it takes 

Mike Curb, California’s 
new Republican Lieutenant 
Governor said he spent 
about $1.7 million in the 
primary and general elec- 
tions. ‘‘I don’t think I 
would have been able to 
win without the success of 
our fund raising,’’ he said. 
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‘““A special thank you to all 
my co-workers at Contadina 


Food and the employees of 


Local 857 for the beautiful flow- 


ers, plants, and gifts during my 
hospital stay. ’’ 


— 
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Notice of Hearing on Proposed 
Class Action Settlement 


To all members of the Teamsters Union who were em- 
ployed as casual workers in California, Oregon, Washing- 
ton, Arizona, Nevada, Utah, Idaho, Montana, New 
Mexico, Colorado, Wyoming and El Paso, Texas, during 
__ any part of the period July 1, 1973 through June 30, 1974: 

You are hereby notified that on March 12, 1979 a hearing 
will be held before United States District Judge M.D. 
Crocker at the U. S. Courthouse, 1130 *‘O”’ Steet, 
Fresno, California, to determine whether a proposed set- 
tlement in the class action entitled, **Warren W. Sahlman, 
et al.,.plaintiffs v. Trustees of the Western Teamsters 
Welfare Trust, et al.,"" No. F-74-132-CIVIL, is fair and 
reasonable and should be approved by the Court, whether 
the. class action should be forever terminated, and any 
other matters which the court may deem appropriate. 

If during any part of the period July |, 1973 to June 30, 
1974 you were a member of a labor union affiliated with 
the Western Conference of Teamsters and were employed 
as a casual worker in California, Oregon, Washington, 
Arizona, Nevada, Utah, Idaho, Montana, New Mexico, 
Colorado, Wyoming and El! Paso, Texas, you are a 
member of the class of plaintiffs and your rights will be 
affected by this settlement. Your rights will also be af- 
fected if you are the heir or personal representative of such 
a person who is deceased. 


Summary of the Litigation 


The action was filed on October 15, 1974. An amended 
complaint was filed on May 5, 1977. As amended, the 
complaint alleges: (a) that the “‘union defendants”’ (the 
Western Conference of Teamsters and Teamsters Local 
431) breached a duty of fair representation to their mem- 
bers who were casual workers during the period from July 
1, 1973 through June 30, 1974 in connection with a failure 
to provide health and welfare benefits for them during that 
period; and(b) that the defendant Trustees of the Western 
Teamsters Welfare Trust breached their fiduciary duty in 
connection with the same alleged failure to provide ben- 
efits. 

The Court has determined that the action is a proper 
class action on behalf of “*the members of the Teamsters 
Union in California, Arizona, Washington, Oregon, 
Nevada, Montana, Idaho, Utah, New Mexico, Colorado, 
Wyoming and the City of El Paso, Texas, between July 1, 
1973 and June 30, 1974, who worked as ‘casual work- 
ers: eI 

IF YOU ARE WITHIN THIS CLASS DEFINITION, 
YOU WILL BE INCLUDED IN AND BOUND BY ANY 
JUDGMENT RENDERED IN THIS ACTION. 


The Settlement 


Plaintiffs; on behalf of themselves and the class mem- 
bers have entered into a Stipulation of Settlement with the 
settling defendants. The following is only a summary of 
the proposed settlement. Interested persons are referred to 
the Stipulation of Settlement on file with the Clerk of the 
Court for its complete terms. 

The settlement will involve paying claims for health and 
welfare benefits incurred by casuals during the period July 
1, 1973 to June 30, 1974, to the extent those casuals would 
have been eligible and their claims would have been cov- 
ered if the health and welfare plan for casuals that went 
into effect on July 1, 1974 had gone into effect one year 
earlier. The settlement will also include the payment of an 
attorney fee to counsel for the class representative plaintiff 
in an amount to be fixed by the Court. 

If the settlement is finally approved by the Court and 
becomes effective (which would be on or after March 12, 
1979), another notice will appear in the same publications 
and on the same bulletin boards as this notice, advising 
you how to tile your claim for medical benefits. 


The Settlement Hearing 


Any class member or his attorney may appear at the 
hearing scheduled for March 12, 1979 to.show cause why 
the proposed settlement should not be approved as fair, 
reasonable and adequate, However, no person will be 
heard unless his objection is made in writing and filed with 
the Clerk of the Court no later than February 20, 1979, 
together with all supporting papers stating the reasons for 
his opposition, and showing proof of service of those 
papers upon William T. Richert, Fullerton, Lang, Richert 
& Patch, 2030 Fresno Street, Suite 500, Fresno, Califor- 
nia 93721; Dennis K. Bromley, Pillsbury, Madison & 
Sutro, 225 Bush Street, San Francisco, California 94104; 
and Richard J. Davis, Jr., Brundage, Davis, Frommer & 
Jesinger, 1625 West Olympic Boulevard, Suite 805, Los 
Angeles, California 90015. 


Examination of Pleadings and Papers 


This notice does not contain all of the terms of the 
proposed settlement or all of the details of these proceed- 
ings. For more detailed information, reference is made to 
the underlying documents and to the papers contained in 
the Court’s files, which may be inspected during the hours 
of each Court business day at the Office of the Clerk of the 
Court, 1130 *'O”’ Street, Fresno, California 93721. 


Legal Advice 


If you have any questions with respect to this Notice, 
consult your own attorney or advisor, or any of the attor- 
neys of record herein. DO NOT CONSULT THE COURT. 

BY ORDER OF THE COURT 

Raymond Glover, Deputy Clerk in Charge 
United States District Court 

Eastern District of California 

1130 **O”’ Street 

Fresno, California 


YAP 212 age 2 
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DI, CHOSO, DAVID D., Local 12, 
San Francisco, November 25. 

MUNDIE, ROBERT, Local 12, Au- 
gust 22. 
ARNOLD, ANTHONY, Local: 226, 
San Francisco, December 10. 
REPETTO, LOUIS, Local 226, De- 
cember 10. 

ANDERSON, DUAIN S., Local 241, 
San Francisco, November 22. 

OLIVERA, JOSEPH, Local 624, 
Novato, November 29. 

BOTTO, STANLEY HARRY, Local 

665, San Francisco, November 4. 
- HARVEY, HUGH FRANCIS, Local 
_ 665, November 1. 

MULGREW, ERNEST W., Local 
665, November 26. 

NEAL, ROBERT T., Local 665, No- 
vember 17. 

CERVENKA, WILLIAM, Local 
265, San Francisco, December. 
CUSHLEY, EDWARD, Local 265, 
December. 
NEFF, HERBERT, Local 921, San 


U.S. Senate 
millionaires 

When the new Senate was 
seated on January 15, more than 
a fifth of its members had hold- 
ings of 1 million dollars or 
more. 

Financial statements of the 20 
newly elected senators show 
four listing minimum assets as 
of mid-1978 exceeding a million 
dollars and another newcomer 
with almost that much. They 
join 17 others of like wealth who 
serve in what some calla ‘‘rich 
man’s club.’”’ 


Warner No. 1 

Freshmen declaring assets of 
a million or more are Republi- 
cans John Warner of Virginia, 
William Armstrong of Col- 
orado, Rudy Boschwitz of Min- 
nesota, and Nancy Kassebaum 
of Kansas. The holdings of New 
Jersey Democrat Bill Bradley 
approach that level. 

Warner, husband of film ac- 
tress Elizabeth Taylor, appears 
to be the richest newcomer, with 
minimum assets of 5.3 million 
dollars, which include more 
than 3,000 acres of hunt-country 
farmland in Virginia. Arm- 
strong, whose wealth is in 
broadcast properties, claimed 
assets of at least 4.1 million. 


Others 

Boschwitz, a plywood manu- 
facturer who holds a portfolio of 
blue-chip stocks, reported assets 
of at least 2.5 million. Kas- 
sebaum, owner of broadcast 
interests and nearly 600 acres of 
Kansas farmland, listed assets 
worth at least 1.6 million. And 
Bradley, a former professional 
basketball player, listed mini- 
mum holdings of $931,000, in- 
cluding bonds and part of a 
Greek island. 

Senators are not required to 


disclose precise figures. Instead, . 


they are permitted to list the var- 
lous sources of their wealth in 
broad categories, such as 
‘*$250,000 to $500,000. ”’ 
—U.S. News & World Report 





Francisco, November 10. 
STANDART, CLAUDE, Local 921, 
December 1. 
HEINE, FRED, Local 85, San Fran- 
cisco, November 27. 
BRASESCO, GUIDO, Local 484, 
San Francisco, December 3. 
PONCE, JOSEPH, Local 484, No- 
vember 27. 
FELIX, ALFONSO, Local 860, San 
Francisco, November 24. 
McKINNON, JAMES, Local 432, 
Oakland, November 19. 
BECONCINI, MARY, Local 750, 
Oakland, December 4. 
GALLEGOS, GENEVIEVE, Local 
750, December 8. 
GEORGES, MATILDA, Local 750, 
October 26. | 
PALOMA, JOE, Local 750, No- 
vember 25. 

SMITH, BENJAMIN, Local 750, 
December 2. 

STEVENSON, JOHN HENRY, 
Local 216, San Francisco, July. 


New laws 


_Congress passes important bills 


There are numerous, unpub- 
licized laws passed by the 95th 
Congress that will have a strong 
effect upon most Americans. 

Pensions 

Veterans’ pensions is a good 
example. Each July, starting in 
1979, people receiving veteran 
pensions will get the same 
cost-of-living boost as retirees 


_ receive under Social Security. 


Individuals receiving both vet 
and Social Security pensions 
will get the percentage increases 
in each check. 

Jury duty 

Jurors’ job rights are another 
area in which Congress legis- 
lated. Employers no longer may 
fire or threaten to fire workers 
who take time off to serye on 
federal jurors. The statute 
provides money fines for the 
employer who violates the law 
as well as.rehire-reimburse pro- 
tection for the worker. 

Gasoline 

Consumers got a helping 


hand in another piece of legisla- 
tion dealing with gasoline oc- 
tane disclosure. Service sta- 
tions, beginning next April 1, 
will be required to post octane 
ratings at the pump. 
Automobiles 

Also, starting with 1980 
models, automobile manufac- 
turers will be required to inform 
car buyers of the octane re- 
quirements of the vehicle being 
purchased. 

Interpreters. 

A new public law guarantees 
the hard of hearing and people 
whose native language is not 
English that they can have the 
service of an interpreter if they 
become involved in a federal 
court proceeding. 

Unionism 

A ban against unionism in the 
armed forces does not extend to 
civilian technicians who belong 
to reserve units or the national 
guard — unless they are called 


to active duty on a fulltime 


basis. 
A loophole 
Not all the legislation was 
beneficial. One change in the 
area of job safety is open to ob- 
vious loopholes and concerns 
guidelines to be in effect until 


_ September 30, 1979. 


The guidelines specify that 
the Occupational Safety and 
Health Administration may not 
fine companies with 10 or fewer 
workers for “‘non-serious, non- 
repeated and non-willful vio- 
lations’’ if the infractions are in 
the process of being corrected 
and were detected during a con- 
sultative OSHA visit requested 
by the company. 


— Teamsters News Service 


New S.S. rulings 


Under new Social Security 
rules, people who retire before 
age 65 are now able to earn up to 
$3,480 in 1979 without losing 
any benefits. That’s a rise of 
$240 from 1978. 


We do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 





ALBANY 
Goodyear 

BENICIA 
Lutz Tire Co. — 

EUREKA 


Humboldt Fir Co., Inc., 
Hoopa 
S & W Cab Co., McKinleyville 


MONTEREY 
Pyramid Van & Storage 
NAPA 


Kenyon Building Supply 
Heinke and Dybdahl 
Building Supply 


NEWARK 


Semperit Pacific Tires 
Gerard Tire Co 


OAKLAND 


A Tire & Brake 

Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


SACRAMENTO 


Courtesy Cab 

Coca-Cola 

Pepsi-Cola 

Capital Plywood 

Super Tread Tire Co. 

Broadway Tire Service 

Coit Draperies 

Pop Pies 

Hires Bottling 

Pixie Bread 

Hite’s Dairy 

Party Pies 

Canada Dry Products 

Booster Bread 

Radio Tire Co. and Radio 
Recapping 

Radial Tire & Radial 
Recapping 


SAN FRANCISCO 


D'Angelo & Son (724 Ellis 
Street) 

Light Soda on Tap 

San Francisco Ambulance 
Service 

Currivan's Chapel of the 
Sunset 

_ Smith Corona Marchant 

Corp. 

W.W. Gainger Co. 

Monroe Motors 

Coit Drapery Cleaners 


Park Lane Cleaners 
French Drapery 

Keith's Tire Centers 
Corard Tire Service 

Dy Doe Wash Co. 

U.S. Messenger Service 
Aero Messenger Service 
Special T 

Speedy Gonzales 

Mail Delivery Service 
Quick Way 

Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 


Yellow Cab 
SAN LEANDRO 
Toyo Tire 
Air Treads 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
SAN PABLO 
Goodyear 
PENINSULA 


Parts Exchange (Partex), So. 
San Francisco 

Commercial Tire Warehouse 

A-1 Sanitation, So. San 
Francisco 

Tire Master, Inc. 

Howard Tire Service 

Crown Imports Co., Inc. . 

Coit Drapery Cleaners, 
Burlingame 

Dydee Wash & Co., So. San 
Francisco 


SANTA CLARA COUNTY 


All Jersey 

Gilroy Motors 

Pixie and Boster Bread Co. 

Tire Outlet 

Brentwood Farms 

General Appliances Co. 

Golden Home Furnishing 

Discount Furniture Co. 

Garrard Tire Co. 

Fernstrom Moving & Storage 

Servi Soft, San Jose 

Able Label Tire Co., “d-b-a’” 
Emporium Tire Center 

American Auto Parts 

Marx Chevrolet 

Keith's Tire Center 

Alum Rock Cheese Co. 

California Cheese Co. . 

Parola Cheese Co. | 


‘SONOMA COUNTY 
Groskup-Weider Trucking 
Co 


Empire Sanitation 


STATEWIDE 


Kennedy Enterprise 

M. & M. Bus Co., California 
Sightseeing Tours 

SenorFoods . 

Kiasco Products 


3 SANGER 
Glacier Packing Corp. 
SANTA ROSA 
| Coorg Beer 
STOCKTON 
Darwin Farms 
YOUNT VILLE 
Knight’s Lumber 
YUBA CITY 
The Bonanza Inn 
BAY AREA 


Gerard Tire Service 
Big “O” Tires 
Consumers Tire 


CONTRA COSTA COUNTY 
Cadillac Ambulance 
EAST BAY 


Gateway Bus Company 

Big “‘O” Tires, Richmond, 
Martinez, Hayward and 
Oakland 

Checker Cab Co. 

Associated Cabs 

Reliable Cab Co. 

Country Maid Creamery 
Products 

Roberts Tire Co. 

Chapel of the Chimes 

Daily Review 

Smiser Freight Services 

Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley 
Mortuary, Castro Valley 

Town and Country Cleaners, 
Hayward 

Harvy’'s Catering 

Woods Catering 

Mobile Vendors 

Keith's Tire Center 


HUMBOLDT and DEL 
NORTE COUNTIES 


Life and Times magazines 

Tri City newspaper 

Arcata Union newspaper 

Humboldt Beacon 
newspaper 


MARIN COUNTY. 


Empire Sanitation 
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From Our Man in Sacramento 


California Teamsters Legislative Report 


The California Legislature returned to Sac- 
ramento on December 4 to organize for the 1979- 
80 session. The Senate adjourned the same day and 
the Assembly the following day until January 2. 

Capitol observers expect a difficult session as 
the state faces the decisions which must be made 
after Proposition 13. The local government fund- 
ing from state coffers which was possible in the 
1979-80 Budget, will not be possible in the 1979- 
80 Budget if the estimates of surplus are correct. 
There will be many programs that will have to cut 
be cut in order to finance all existing programs. 
Benefit increases in social insurance programs 
which add to cost of local and state governments, 
will undoubtedly be far more difficult to enact into 
law even though inflation has eroded these already 
low benefits. There will again be pressure on to 
raise eligibility requirements and to disqualify sea- 
sonal workers from benefits. 

The new Senate has 25 Democrats and 14 Re- 
publicans with one vacancy. Of the seven new 
Senators elected, three are former Assemblymen 
(Barry Keene, Joe Montoya, and William Cra- 
ven). One is a former Senator (John Schmitz). 
President Pro-Tempore James Mills (D) San Diego 
was re-elected to his leadership post. 

Of the 17 standing committees, 13 are chaired by 
Democrats and 4 by Republicans. There is no 
change in numbers of chairmanships by party, 
however many new chairmen were announced. 
The Senate Committees are as follows: 


Agriculture and Water Resources (11): Ayala, 
Ruben S. (Chairman) (D); Craven, William (Vice 
Chairman) (R); Garamendi, John (D); Garcia, Alex 
P. (D); Johnson, Ray (R); Keene, Barry (D); 
Nielsen, Jim (R); Nimmo, Robert (R); Presley, 
Robert (D); Stiern, Walter W. (D); Vuich, Rose Ann 
(D). 


Business And Professions (9): Garcia, Alex P. 
(Chairman) (D); Roberti, David A. (Vice 
Chairman) (D); Briggs, John. V. (R); Craven, 
William (R); Greene, Bill (D); Marks, Milton (R); 
Montoya, Joseph (D); Wilson, Bob (D); Vacancy. 


Education (11): Carpenter, Paul (Chairman) (D); 
Montoya, Joseph (Vice Chairman) (D); Alquist, 
Alfred E. (D); Campbell, William (R); Cusanovich, 
Lou (R); Dills, Ralph C. (D); Nielsen, Jim (R); 
Rodda, Albert S. (D); Smith, Jerry (D); Stiern, 
Walter W. (D); Watson, Diane (D). 


Elections And Reapportionment (7): Wilson, 
Bob (Chairman) (D); Richardson, H.L. (Vice 
Chairman) (R); Craven, William (R); Rains, Omer 


By Gerald O’Hara, Legislative Representative 


L. (D); Roberti, David A. (D); Schmitz, John (R); 


Zenovich, George N. (D). 


Energy & Public Utilities (9): Alquist, Alfred E. 
(Chairman) (D); Rains, Omer L. (Vice Chairman) 
(D); Cusanovich, Lou (R); Dills, Ralph C. (D); 
Foran, John Francis (D); Garamendi, John (D); 
Garcia, Marz (R); Keene, Barry (D); Russell, 
Newton R. (R). 


Finance (13): Rodda, Albert S. (Chairman) (D); 
Cusanovich, Lou (Vice Chairman) (R); Alquist, 
Alfred E. (D); Briggs, John V. (R); Campbell, 
William (R); Greene, Bill (D); Holmdahl, John W. 
(D); Nejedly, John A. (R); Nimmo, Robert (R); 
Petris, Nicholas C. (D); Roberti, David A. (D); 
Smith, Jerry (D); Stiern, Walter W. (D). 


Governmental Organization (11): Dills, Ralph C. 
(Chairman) (D); Campbell, William (Vice 
Chairman) (R); Alquist, Alfred E. (D); Beverly, 
Robert G. (R); Carpenter, Paul (D); Cusanovich, 
Lou (R); Foran, John Francis (D); Greene, Bill (D); 


Marks, Milton (R); Zenovich, George N. (D); 


Vacancy. 


Health And Welfare (9): Garamendi, John 
(Chairman) (D); Watson, Diane (Vice Chairman) 
(D); Campbell, William (R); Carpenter, Paul (D); 
Garcia, Alex P. (D); Keene, Barry (D); Marks, 
Milton (R); Nejedly, John A. (R); Presley, Robert 
BD), 


Industrial Relations (7): Greene, Bill (Chairman) 
(D); Schmitz, John (Vice Chairman) (R); Johnson, 
Ray (R);. Montoya, Joseph (D); Robbins, Alan (D); 
Russell, Newton (R); Sieroty, Alan (D). 


Insurance And Financial Institutions (9): Bever- 
ly, Robert G. (Chairman) (R); Robbins, Alan (Vice 
Chairman) (D); Briggs, John V. (R); Foran, John 
Francis (D); Russell, Newton R. (R); Schmitz, 
John (R); Vuich, Rose Ann (D); Wilson, Bob (D); 
Zenovich, George N. (D). | 


Judiciary (9): Smith, Jerry (Chairman) (D); 
Zenovich, George N. (Vice Chairman) (D); Bev- 
erly, Robert G. (R); Nejedly, John A. (R); 
Richardson, H. L. (R); Robbins, Alan (D); 
Roberti, David A. (D); Sieroty, Alan (D); Wilson, 
Bob (D). 


Local Government (7): Marks, Milton (Chair- 
man) (R); Vuich, Rose Ann (Vice Chairman) (D); 
Ayala, Ruben S. (D); Beverly, Robert G. (R); 
Craven, William (R); Robbins, Alan (D); Watson 
Diane (D). | 


Natural Resources And Wildlife (9): Nejedly, 


January, 1979 


John A. (Chairman) (R); Keene, Barry (Vice. 
Chairman) (D); Ayala, Ruben S. (D); Garamendi, — 
John (D); Nielsen, Jim (R); Richardson, H. L. (R); 
Rodda, Albert S. (D); Watson, Diane (D); Vacancy. 


Public Employment And Retirement (5): Rus- 
sell, Newton R. (Chairman) (R); Sieroty, Alan 
(Vice Chairman) (D); Carpenter, Paul (D); Garcia, 
Marz (R); Vacancy. 


Revenue And Taxation (9): Holmdahl, John W. 
(Chairman) (D); Garcia, Marz (Vice Chairman) 
(R); Ayala, Ruben S. (D); Dills, Ralph C. (D); 
Nielsen, Jim (R); Petris, Nicholas C. (D); 
Richardson, H. L. (R); Sieroty, Alan, (D); Smith, 
Jerry (D). | 


Rules (5): Mills, James R. (Chairman) (D); 
Johnson, Ray (Vice Chairman) (R); Nimmo, 
Robert (R); Petris, Nicholas C. (D); Presley, 
Robert B. (D). 


Transportation (9): Foran John Francis (Chair- 
man) (D); Presley, Robert B. (Vice Chairman) (D); 
Briggs, John V. (R); Holmdahl, John W. (D); 
Johnson, Ray (R); Mills, James R.(D); Montoya, 
Joseph (D); Rains, Omer L. (D);, Vuich, Rose Ann 
(D). . 


In the Assembly, there are now 50 Democrats 
and 30 Republicans. Of the 80 Assemblymen, 23 
are freshmen. Assembly Speaker Leo McCarthy 
was re-elected to his leadership post and an- 
nounced the Chairmanships of the nineteen stand- 


- ing committees.. However, the members of the 


committees have not yet been published. The 
chairmen of the Assembly Committees are: 


Agriculture: John E. Thurman (D); Criminal 
Justice: Bill McVittie (D); Education: Leroy F. 
Greene (D); Elections & Reapportionment: 
Marilyn Ryan (R); Finance, Insurance & 
Commerce: Alister McAlister (D); Government 
Organization: Frank Vicencia (D); Health: Art 
Torres (D); Housing & Community 
Development: Teresa P. Hughes -(D); Human 
Resources: Richard Alatorre (D); Judiciary: Jack 
R. Fenton (D); Labor, Employment & Consumer 
Affairs: Bill Lockyer (D); Local Government: 
Eugene A. Chappie (R); Public Employment & 
Retirement: Wadie P. Deddeh (D). 


Resources, Land Use & Energy: Victor Calvo 
(D); Revenue & Taxation: Willie L. Brown, Jr. 
(D); Rules: Louis J. Papan (D); Transportation: 
Walter M. Ingalls (D); Water, Parks & Wildlife: 
Lawrence Kapiloff (D); Ways & Means: Daniel E. 
Boatwright (D). 


Freight 


(from Page 1) 


our contract which is still almost 
three months away. 

4. It will be necessary for the 
Teamsters to evaluate the Carter 
commitment to enforce price 
standards in industry. 

Deregulation 

Fitzsimmons also went on 
record that proposed govern- 
ment deregulation of the truck- 
ing industry and recent actions 
of the Interstate Commerce 
Commission promoting deregu- 
lation in this area, whether with 
or without congressional ap- 
proval, will make it necessary to 
negotiate additional safeguards 


for the protection of the Team- tions, will be to keep the Team- bers need to cope with ever increasing prices and taxes. 


ster membership. 

Since the Carter wage-price 
standards were first announced 
on October 24th, Fitzsimmons 
has been saying that while there 
is a great deal of flexibility on 
the price side of the standards, 
wage standards appear to be 
very rigid. He has maintained 
that to work, the standards must 
be fair and to be fair there must 
be adjustments on the wage side 
of the standards. | 


Position 
In several public statements, 
Fitzsimmons has declared that 
the Teamsters position in 


negotiations with the trucking 
industry, and in any negotia- 


ster member competitive in the 
mainstream of American eco- 
nomic life. 
Difficult 

Fitzsimmons has repeatedly 
noted that meeting this objective 
will be extremely difficult with- 
out wage standard adjustments 
because the seven per cent 
maximum includes costs of 
maintaining the purchasing 
power of fringe benefits such as 
medical and health insurance 
and pensions. The preliminary 


reports on the revised standards™ 


do not appear to make sufficient 
adjustments in this area. These 
standards, he said, if not ad- 
justed, leave very little for real 
wage increases which our mem- 


£ 
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TARP 


Teamsters Alcoholic Rehabilitation Program 
Art O’Flanagan 


DIRECTOR 


JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


. If your job, health, family situation or financial status 
is being affected by the disease of alcoholism and you 
desire help, we strongly urge you to take advantage of the 
assistance that is available to you. 


_ The program is called Teamsters Alcoholic Rehabili- 
tation Program (1T.A.R.P.), and is located at 275 Valencia 
St., San Francisco, California 94103. The telephone num- 
ber is (415) 621-2454, and is in operation twenty-four 
hours a day, seven days a week. All inquiries about the 
program will be held in the strictest confidence. | 





